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FLORIDA COMMISSION ON HUMAN RELATIONS

Gilbert Griffin

PETITIONER

2302917FCHR No.

Ssfa'Trust Bank

RESPONDENT

P E T I T I O N F O R R E L I E F

Petitioner files this Petition for Relief from an Unlawful Employment Practice and says:

1. PETITIONER'S NAME, ADDRESS AND TELEPHONE NUMBER ARE AS FOLLOWS:
Gilbert GriffinName:

PO BOX 8132Street or P.O.Box

Fort Lauderdale, FL. 33310City, State, Zip

954 731-3186 cell (850) 264-5697Area Code & Phone Number (.

2. RESPONDENTS NAME, ADDRESS AND TELEPHONE NUMBER ARE AS FOLLOWS:

Name: SunTrust Bank

7455 Chancellor DriveStreet or P.O.Box

Orlando, FL. 32809City, State, Zip

Area Code & Phone Number ( 4 0 7 ) 7 6 2-9 0 0 0

Fonn FCHR-017 (2 of 3)
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PETITION FOR RELIEF
Page Two

3. RESPONDENT HAS VIOLATED THE FLORIDA CIVIL RIGHTS ACT OF 1992, AS
AMENDED, IN THE MANNER SPECIFICALLY DESCRIBED BELOW:
One page attached for section 3.

4. THE DISPUTED ISSUES OF MATERIAL FACT, IF ANY, ARE AS LISTED BELOW: -nIS)
c=> OrnEighteen pages attached f or section 4. e:.:2r — —t

n"".V
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5. THE ULTIMATE FACTS ALLEGED & ENTITLEMENT TO RELIEF ARE AS LISTED BELOW:

Two pages attached for section 5.

WHEREFORE, Petitioner prays that the Florida Commission on Human Relations enter its order
prohibiting the unlawful employment practice and graining such affinnative relief as may be just and
equitable in this cause.

PETITIONER
Form FCHR'017 (3 of 3)



Petition For ReJIicf FCHR 2302917/ EEOC 15DA300875

Section 3: Unlawful Employment Practice

I was locked out of the building while employed at SunTrust Bank when I should nothave been locked out of the building: the only time a person is locked out of the buildingis when they have been terminated and I was not terminated. (Violation)

I was asked to bring in a doctor’s note the second day I was out sick when you are onlyrequired to bring in a doctor’s note when you are absence three consecutive days
According to SunTrust Employee Handbook.” This is why Tracey Moorey instructedanother employee to lock me out of the building so that they could have a reason as towhy they fired me.

While explaining to Maxine that I was not comfortable working under Jackie Houghton(Due to Harassment) she rudely told me to resign more than once. Furthermore, insteadof addressing the issue management moved my desk right in front of Jackie Houghtondesk. (The Harasser)

Tara Curran told me that we would rather for you not to come to work and that this wascoming from Human Resource; as a result, I called Deborah Watson (Human ResourceRepresentative) to seek further clarification however no one ever returned my phone call.More important, why would you tell someone you would rather for them not to come towork?

Jackie implemented unnecessary and negative remarks on my Performance Review (CoreEvaluation) she also sent me nasty emails nevertheless she called me at home to provethat I had a death in my family.

Furthermore, Tracey Moorey was supposed to discuss why she was switching me toJackie team (forcing me to work under Jackie Houghton) however she nevercommunicated with me instead she fired me.

When I was being escorted off the property the security officer Joe Bryer used profanitythe entire time he escorted me to my car. Mr. Bryer told me to get off the fuckingproperty and that he did not want to hear any bullshit from me. I did not give the securityofficer any reason to react this way he also had his hand on his pistol as if he was goingto pull his gun on me. (Attempted Murder in the State of Florida) Security officer Fredwitnessed the hostile treatment of Mr. Bryer using profanity while being escorted to mycar. The only thing Mr. Bryer was supposed to do was escort me to my car not harass andtaunt me, this could have escalated to something more tragic where someone could havegot seriously hurt or possibly killed.

Also include some of the notes from Section 5:



FCHR 2302917/ EEOC 15DA300875Petition For Relief

Section 4: Critical facts Contested

I clearly stated that Cristopher Reed stole from SunTrust Bank, I did not say anything
about his attendance or his scorecard. However, Jackie Houghton (The harasser) who did
not sign a affidavit gave information about Mr. Reed that was not requested Mrs.
Houghton, and SunTrust manager Maxine Derrington switched information around that
was requested for Mr. Reed and Mr. Masi. Jackie Houghton knows for a fact that Cris
Reed stole which is grounds for immediate termination because I told her face to face thathe violated SunTrust policy. (Theft of company property or other dishonest acts)

Furthermore, Jay Masi was upset when our monthly bonus plan was cut tremendously as
a result he went into Tracey Moorey office and told her that he was better off leaving for
the day and he left because he was upset. The next day he was scheduled to work he
called in sick, he also called in sick the following day he was scheduled to work whichtotals to ( 2 or more consecutive days off ). Once again, I did not say anything about JayMasi stealing the information that SunTrust manager Jackie Houghton and Maxine
Derrington provided is switched around. More important, Maxine was not Jay Masi teammanager Tara Curran was his team manager she should have responded for informationthat was requested for Mr. Masi not Mrs. Derrington. Furthermore, Tracey Moorey, andTara Curran both counseled Jay Masi more than once for (Inappropriate handling of
customer accounts) which is grounds for immediate termination. However, Mr. Masi was
counseled (then promoted to the Mortgage Department) not fired until after I charged
SunTrust Bank with discrimination.

Incident Report

The meeting that was set up on Monday May 5, 2003 was supposed to be a meeting aboutTracey Moorey switching me to Jackie Houghton team. However, Mrs. Moorey did notcommunicate with me instead she instructed Deborah Watson to fire me. As a result, lwas asking why was I being terminated I did not argue with Mrs. Watson. Deborah stoodup immediately and snapped her fingers to the security officer (Joe Bryer) to escort meoff the premises without giving me a valid reason as to why I was being fired. Mr. Bryer
approached me with a major attitude yelling, Joe said to me what are you (Spherion
temporary to permanent employment agency) and Tracey, Tara, and Deborah said no heis SunTrust Joe then replied well then file with the EEOC. Once we got outside, Mr.Bryer used profanity the entire time he escorted me to my car. Joe told me to leave thefucking property and that he did not want to hear any bullshit from me he also had hishand on his pistol as if he was going to pull it on me. Then Fred drove in front of thebuilding on the go-cart, and I called Fred to escort me because I did not like the hostiletreatment that I was receiving from Joe Bryer. As a result, Fred came over to escort me,but Joe continued to escort me as well and he also continued using profanity. I never didanything for Mr. Bryer to react this way I simply said yes sir and I left the building.



Furthermore, Gerry swiped her card and everyone walked in the building together. More
important, Camille witnessed me walking through the turnstile not jumping over the
turnstile.



Petition For Relief FCHR 2302917/ EEOC 15DA300875

Section 4: Critical Facts Contested
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Respond to Kelly Murphy Comments



My assignment was the same type of work I was performing before, my work assignment
never changed. I was being forced to work under a manager who harassed me in the pas;.There was no announcement made in writing or in a meeting; Tara and Jackie, walked
through my work area and Jackie said that I was going to be on her team at the beginning ' -.of May. I never refused to do anything, I only wanted to discuss the reason Tracey -, ' ,
Moorey was switching me to Jackie’s team.

^

/ s

oTara never asked me if I had a valid reason; for not wanting to switch teams, Tara told cne that this was Tracey's decision. I sent Tracey an e-mail and she replied that she hadmeetings back to back and that Maxine will be more than happy to speak with me. I metwith Maxine to discuss my concern; and at the time all of this happened Maxine job titlewas Project Manager.

* X
V•h 1

On (5-1-03) when Maxine and I had a conversation I told her that I was ill and I left workas being (sick) Maxine never told me to report to my new assignment (Team Manager)on (4-29-03) I worked that entire day. I was only absence from work (5-1-03) and(5-2-03). May 4, 2003 I was illegally locked out of the building.

At the time, Maxine called me in her office to discuss why I did not want to work underJackie Houghton. Jackie and Tara were present at the time, and I did not want to makethe harasser (Jackie) more upset by making comments about the way she had treated mein the past. According to SunTrust employee handbook, if you believe you are treatedunfairly (including discrimination and / or harassment ) because of your race, sex,
veteran status, or sexual orientation, you must contact Human Resources or anyone inmanagement with whom you feel comfortable discussing the situation. In suchcircumstances, you are not required to go to the alleged offending party. This is whyI made an appointment with Deborah Watson (Human Resource Representative). Ifollowed SunTrust Bank procedures and guidelines, according to the employeehandbook.

Furthermore, I did make comments regarding my performance review, I also sent emailsthroughout the year about my evaluation however no one would ever give me a fullexplanation. More important, it is unlawful and unfair to implement unnecessary andnegative comments on an individual’s performance review. Which falls under thecategory of (Tangible Employment Action) for harassing an individual / discrimination(based on race). I also told Deborah Watson, that I had copies of some of the many nastyemails I received from Jackie Houghton. Deborah never asked me to bring copies of tinyemails I received from the harasser (Jackie). I was forced to work under a manager whoharassed me and SunTrust managers who are involved in this incidence refused toaddress the issue, and I was never given a valid reason as to why I was being switched toJackie Houghton Team by Deborah or Maxine. This meeting on (4-29-03) ended withDeborah telling me that she would talk to Maxine and make sure all changes would beput on hold until Tracey Moorey returned from her business trip.

Page 1



I did not request to have a meeting with Tracey or Maxine on (5-1-03) Tara told me that
Maxine would meet with me once she was done speaking with the other managers.
Tracey was not in the office on (5-1-03) she was in Chicago on a business trip and while
Maxine, and I was having a discussion I asked Maxine if Tracey would call me at home.

Furthermore, Tara did not have to tell me to go to my work station, I went to my new
work area on my own once she showed me where my desk was located, while waiting
for Maxine I was logging on to my computer. Once Maxine, finished her conversationwith the other managers we went to her office. More important, I did not refuse to go tomy work station; I told Maxine I was ill and due to the circumstances I was in, I was notable to perform the way I should.

On (5-1-03) I met with Maxine, I did not meet with Deborah Watson, Mrs. Watson waslocated in a different building on (5-1-03) Maxine conducted a conference call and bothDeborah and Maxine took turns asking me questions. I asked Maxine again why was Ibeing forced to work under Jackie, Maxine- replied that I was part of a business plan.When I asked what plan is that Maxine could not give me an answer. Maxine then toldne very rudely to resign. I told her no I was not resigning. I told Maxine and Deborah
that I was not feeling well due to the circumstances I was in and I felt if I was going tocollapse. Deborah told me they would call an ambulance. I told her again that I was ill.Deborah said okay, and I left for the day.

In the conversation, on (5-1-03) Deborah and Maxine, did not mentioned anything aboutme coming to work on Sunday (5-4-03) Tara called me on (5-2-03) after I called in sickand told me that we would rather for you not to come to work on Sunday. Tara never toldme not to come to work. Tara clearly said that we would rather for you not to come to
work. Tara called me at home on (5-2-03) and informed me for the first time that wewould rather for you not to come to work and this was coming from Human Resource. Asa result, I called Deborah Watson (Human Resource Representative) and left her messagewith my phone number to call me however, Mrs. Watson did not return my phone call.More important, According to SunTrust Employee Handbook, a supervisor may request acompleted Medical Certification form (Doctor’s Note) at any lime for any absence
regardless of length; however you are not required to bring in a doctor’s note unless youare out three day’s or more.

I did not know what to expect since no one would return my phone calls. As a result, on(5-4-03) I went to work because I was feeling better. One employee swiped her card andeveryone walked in together. I never jumped a turnstile to gain access to the building. Iwalked through like everyone else did. Furthermore, when I took my break my badge wasnot working as a result I went outside and asked the security officer on duty (AndrewLaya) what was wrong with my card. Mr. Laya, told me to wait a moment while he madea phone call to top security. Once he finished the conversation he told me that I was notallowed in the building until I speak to a manager and he told me to leave for the day.
Page 2



I was not escorted from the building for jumping a turnstile. It does not makes sense for
me to walk outside and ask the security officer for help then attempt to jump a turnstile
after he told me to leave the building until Monday.

On (5-5-03) in the meeting with Tracey, Deborah, and Tara I did not deny any
instructions by Tara Curran, I stated that Tara, told me that we would rather for you not
o come to work on Sunday and this was coming from Human Resource. Furthermore, I

never acknowledged that Deborah gave me the instructions that Tara called me about;
Deborah never returned my phone calls. Tara asked me for a doctor’s note, and I
explained that the medicine I obtained was over-the-counter. More important, according
to SunTrust Employee Handbook you are not required to bring in a doctor 's note unless
you are absence three days or more and I was only absence two days. This why
management deactivated my card so they could have a valid reason as to why they fired
me. I never refused to work on Thursday, I was ill due to the circumstances I was in and I
was unable to perform the way I should. I went to work on Sunday (5-4-03) because I
was feeling better and no one ever told me not to come to work. Tara told me that that we
would rather for you not to come to work on Sunday and that this was coming from
Human Resource.

v. :

I never disobeyed or disrespected any of my managers, I gave management the: most
upright respect. Whenever, Tracey or any other coach or manager would ask me to stay
late because Tracey was short on staff I would stay. More important, I volunteered to
work third shift (10pm-6:30am) because a former employee quite and left Tracey with
two new hires as a result, there was no one Mrs. Moorey could rely on for leadership
working this shift.

I never did anything to get around security, I walk outside to ask security for help and to
verify what was going on with my card. Once again a doctor’s note is not required unless
you are absence three days or more and I was only absence two days.

Jackie Houghton, did harass me and I did complain to the bank however the bank refuse
to address the issue and insisted on making me work in a hostile intimidating
environment and I was subjected to disparate treatment.

I did tell Deborah that Cristopher Reed, a (Hispanic Male) employee stole from the
company and he was only counseled. I also told Deborah that Mr. Reed, received his six-
nonth performance review before I received my twelve-month review. I also mentioned
tiat Greg Crouse was allowed to switch teams when he had trouble with a manager he
aid not get along with. More important, I also told Deborah that Jackie called me at home
to prove I had a death in my family. (Another example of Harassment) Furthermore, I
told Deborah that Jackie had asked a former employee to stay with the company a little
longer -while working 3rd shift when he originally informed her that he would be leaving
soon. As a result, the employee (African American Male) stayed to help out and once he
gave his two-week notice Jackie fired him within the time she asked him to stay with the
company. Page 3



Conclusion

I was discriminated against because of my race it is clear that every person involved in
this incident is covering up for their wrong doings. The facts outlined in section 5: of my
petition for relief proves that I was discriminated against because of race.

The only employees who have relevant knowledge are the managers who have committed
an unlawful employment practice.

More important, the person (Kelly Murphy) who wrote this letter was not present at the
SunTrust location at the time these events occurred. Mrs. Murphy works in Atlanta, GA.
and this unlawful employment practice took place in Orlando, Florida. Mrs. Murphy is
taking information from the managers who committed this unlawful employment practice
and twisting it around to make it seem as if I was insubordinate and throw off whoever
has to make a final decision on this case. Furthermore, every SunTrust Manager, Human
Resource Representative, and any other person representing SunTrust are being very
evasive.

Tracey Moorey, should have talked to me about switching me to Jackie’s team however
she did not. Mrs. Moorey, should have counseled me if she felt that I was not sick
however she did not. More important, Tracey should have never deactivated my card, the
only time an employee card is deactivated is when they have been terminated. As a result,
Mrs. Moorey, had already made her mind up to terminate me without even
communicating with me. Nevertheless, Tracey should have counseled me like she
counseled the others this is another example of disparate treatment and discrimination.

Page 4
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Maxine never told me that they randomly move people from team to team and I was
randomly selected. Maxine told me that I was part of a business plan, and when I asked
Maxine what plan was that she could not give me an answer. This conversation took
place on (5-1-03). When Deborah asked me if I had copies of emails I told her yes.
Deborah never asked me if I talked to Jackie about looking at me and not speaking. I
never told Deborah that I knew others who got stellar performances and I should have to
since I was a better worker than them. I told her that Cristopher Reed stole from the
company and he received his six-month review before I received my twelve-month
review and he received 1% less than what I received for twelve months after he was
reported for stealing. I told Deborah that I felt if I was being targeted and often singled
out by the way I was treated. Deborah never asked me why are they out to get you.

More important, I was not telling management what to do or how to run their company: I
was informing the appropriate people that Jackie harassed me and I did not feel
comfortable working in a hostile and intimidating environment. Deborah told me that she
would put all changes on hold until Tracey returned from her business trip. Deborah
never told me that she would try to setup a meeting with Tracey and me on Monday
(5-5-03). Tara called me on (5-2-03) and told me that I was to meet with Tracey and
Deborah on Monday morning.

Red Flag - 1 was not in Maxine’s office at 2:45pm I had already left the building
earlier that day (5-1-03). Maxine and I met a few minutes after my shift started and
my shift started at 9:30am.

On May 5, 2003-See 2nd Paragraph on page 3 of my diary.

See Paragraph 3, 4, and 5 on page 3 of my diary.

See 1st Paragraph on page 4 of my diary.

Again, I was not feeling well due to the circumstances I was in and I explained: to Maxine
and Deborah that I was ill, and I was unable to perform my duty the way I should. All the
managers involved in this incident mentally harassed me. According to SunTrust
Employee Handbook a manager can request a doctor’s note; but you are not required to
bring in a doctor’s note unless you are absence from work three days or more.
Nevertheless, no one ever told me not to come to work, Tara told me we would rather for
you not to come to work and this was coming from Human Resource. As a result, I called
Deborah and she never returned my phone call. When Deborah told me that I was
terminated, I did not argue with her I was asking Mrs. Watson why was I being
terminated. Deborah said three or more different things in a split second, and I asked her
if she could put the reason I was being fired in writing and she told me no stood up very
quick snapped her fingers to the security officer in the area which was Joe Bryer. After
all this was supposed to be a meeting about me switching teams and that was never
discussed.
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I did not deny ha.ving a conversation with Tara at the time I was informed that I was
being terminated. I stated that Tara told me that I would need to bring in a doctor’s note
for my absences, I told Tara the medicine that I obtained was over-the-counter. Tara said
that everything she was telling me came from Human Resource and we would rather for
you not to come to work. More important, I did not jump over a turnstile; I walked
through the turnstile like everyone else did. Furthermore, the meeting that was held on
(5-5-03) lasted maybe two minutes I did not have time to discuss anything with Tracey
the person who is responsible for making all the changes; and this is what the meeting
was supposed to be for; however, Deborah informed me for Tracey that I was t erminated.

Neverth eless, I was trying to understand what Deborah told me since everything was
cone so fast. Deborah stood up immediately and snapped her fingers to the security
officer in the area (Joe Bryer). Mr. Bryer, approached me with a major attitude yelling he
told me to leave then asked if I was Spherion (Temp, to Perm Work Agency) Deborah,
Tracey, and Tara replied no: he is a SunTrust employee Mr. Bryer- replied then file with
the EEOC. I never said anything to Mr. Bryer for him to react in the hostile manner he
did. I followed his instructions and I walked out of the building. Once we were outside,
Mr. Bryer continued yelling at me and started using profanity he also had his hand on his
pistol as if he was going to pull it on me. Security officer Fred pulled up to the building
on the go-cart, I asked Fred to come and escort me because I did not like the way I was
being treated. Fred came over to escort me and Joe Bryer continued to escort me as well
and he continued to use profanity until I got in my car.



Respond to Tara Curran Comments
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Employees are allowed personal time breaks, as a result I took a personal time break but I
was not away from my desk for over an hour. More important, I rarely used personal time
while employed at SunTrust Bank. I did not fight Tara, I asked her a simple question and
she raised her voice at me. I said okay I understand and I followed her instructions.
Furthermore, when I was called in Maxine’s office to meet with her, Jackie and Tara I did
not ignore Jackie because Maxine did the majority of the talking. Jackie is the harasser,
and according to SunTrust Employee Handbook lam not required to go to the alleged
offending party. Once again, I never refused to get on the phone.

While talking to Tara, I never told her that I didn’t feel a doctor’s note was necessary. I
told Tara that the medicine I obtained was over-the-counter. Tara never told me as a
manager she could require a doctor’s note. More important, according to SunTrust
Employee Handbook you are not required to bring in a doctor 's note unless you are
absence three days or more.

Once again, Tara told me that we would rather for you not to come to work on Sunday
and this was coming from Human Resource. Tara admits that she did say that we
“prefer” you not to come to work on Sunday. This statement is made on page 2 in the
last paragraph of Mrs. Curran’s statement. Since this was coming from Human. Resource,
I called Deborah Watson (Human Resource Representative) and left her a message with
my phone number and she never returned my phone call. Again, I never jumped a
turnstile, I walked through the turnstile like everyone else did. Also, I never argued with
the Deborah Watson or the security officer.



Respond to Maxine Derington Comments
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On (5-1-03) when I met with Maxine she told me that she was impressed with the
integrity I showed when I went to Human Resource. However, the decision stands that I
will have to switch to Jackie’s team. I asked Maxine why was I being forced to work
under Jackie. Maxine replied that I was part of a business plan. I asked Maxine what plan
was that and she could not give me an answer. As the conversation went on Maxine
became agitated and she told me to resign rudely. I told her no I was not resigning. Once
again, I never refused to go to work, I explained to Maxine and Deborah that I was ill
due to the circumstances I was in. More important, I was mentally harassed by the
managers involved in the incident.
Furthermore, I told Maxine about Cristopher Reed stealing and she said that she was new
to the Stoli-Online Department and she did not know anything about Mr. Reed stealing. I
told her that Tracey and Jackie knows about him stealing from the company. More
important, Deborah never made a comment about me going to the floor or placing me on
final warnings.



Employees with Similar Situations or Violations of the
Bank which is grounds for Immediate Termination
however they were only counseled or accommodated.



Cristopher Reed, stole from bank while working on 3rd-shift he was reported for
stealing from the company however he was only counseled. I know for a fact that
Mr. Reed, stole because I caught him in the act of stealing as a result, I reported his
wrong doings to management. When Jackie got the news she did then told a former
coach to tell me that I did not need to investigate. According to SunTrust Employee
Handbook stealing is grounds for immediate termination however Mr. Reed was only
counseled.

Greg Crouse complained about his team manager and he was able to switch teams. More
important, Jay Masi was upset when our monthly bonus plan was cut tremendously and
he went into Mrs. Moorey’s office and told her he was better off leaving for the day and
he left because he was upset. Mr. Masi, then called in sick the next day or two and therewere no disciplinary actions taken against him. He was never asked to bring in a doctor’s
note either, and he was absence (2) two days or more. This happened in the month of
November-December 2002 or January-March 2003.

J.T. Tomoko got into a heated argument with a manager more than once and he was only
counseled. Furthermore, SunTrust offered unpaid time off in (2002) which allowed
employees 1 to 20 total unpaid days off from work; however, you are limited to a
maximum of 5 unpaid days in any pay period. However, J.T. Tomoko, took 15 or 20
unpaid days off which is against the policy.
Every individual 1 have discussed with similar situations or any other policy violation
was either counseled or accommodated. I never had any disciplinary actions, never
counseled for any policy violation, and I never had an attendance issue regarding
absenteeism or tardiness. According to SunTrust Employee Handbook, if you are
excessively absent the following action will be taken in conjunction with the performance
and behavioral coaching policy. The period reviewed will be the last 12 months
(rolling 12 month period) or since hire date, if shorter.

• 3 occurrences in a rolling month period or 5 in a rolling 12 month period. You
will receive a verbal warning that your attendance is unsatisfactory.

• 4 occurrences in a rolling 3 month period or 6 in a rolling 12-month period. You
will receive a written warning that your attendance is unsatisfactory.

• 5 occurrences in a rolling 3-month review or 7 in a rolling 12-month period. You
will be placed on probation for unsatisfactory attendance for a period of 90 days.
Any further occurrence within the 90-day period will result in terminaition.

• 6 occurrences in a rolling 3-month period or 8 in a rolling 12-month period. You
will be terminated for unsatisfactory attendance.



./•Petition For Relief FCHR 2302917/ EEOC 15DA300875

Section 5: OUnlawful Discrimination /o:
Jay Masi was upset when our monthly bonus plan was cut tremendously as a result he
went into Tracey Moorey office and told her that he was better off leaving for the day and
he left because he was upset. The next day he was scheduled to work he called in sick, he
also called in sick the following day he was scheduled to work which totals to (2 or more
consecutive days off. (This happened in the month of November or December 2002 and
he was not terminated until after I charged SunTrust Bank with discrimination )
Furthermore, Mr. Masi, was not asked to bring in a doctor’s note, he was not counseled
nor was he locked out of the building nevertheless he was not fired at the time this
happened he was terminated months after this happened. Mr. Masi was also counseled by
Tracey Moorey for inappropriate handling of customer’s accounts his team manager Tara
Curran also talked to him about inappropriate handling of customer’s account (more than
one customer more than enough) which is grounds for immediate termination again he
was counseled when he should have been terminated. (White/Caucasian male)

k •'

Cristian Reed stole from SunTrust Bank, I caught him in the act of stealing as a result I
reported his wrong doings to Tracey Moorey and Jackie Houghton and he was only
counseled when he should have been fired. “According to SunTrust Employee
Handbook" Theft of company property or other dishonest acts is grounds for immediate
termination. (Hispanic male)

JT-Tomoko-SunTrust bank offered unpaid time off from work in 2002. However you
are limited to 5 days off in any pay period. JT-Tomoko took 15 or 20 unpaid days off
from work which is against the policy. Mr. Tomoko also got into more than one heated
argument with management and he was only counseled. (White/Caucasian male)

Greg Crouse complained about his team manager and he was able to switch teams.
(White/Caucasian male)

Furthermore, I was often asked to work over-time as result I did. More important, I
volunteered to work 3rd shift, and the excuse that I was given at the time I was terminated
was that I refuse to come to work. Every individual I have discussed with similar
situations or any other policy violation was either counseled or accommodated. I never
had any disciplinary actions, never counseled for any policy violation, and I never had an
attendance issue regarding absenteeism or tardiness. However, I was terminated.
“According to SunTrust Employee Handbook,” if you are excessively absent the
following action will be taken in conjunction with the performance and behavioral
coaching policy. The period reviewed will be the last 12 months
(rolling 12 month period) or since hire date, if shorter.

• 3 occurrences in a rolling month period or 5 in a rolling 12 month period. You
will receive a verbal warning that your attendance is unsatisfactory.

• 4 occurrences in a rolling 3 month period or 6 in a rolling 12-month period. You
will receive a written warning that your attendance is unsatisfactory.



• 5 occurrences in a rolling 3-month review or 7 in a rolling 12-month period. You
will be placed on probation for unsatisfactory attendance for a period of 90 days.
Any further occurrence within the 90-day period will result in termination.

• 6 occurrences in a rolling 3-month period or $ in a rolling 12-month period. You
will be terminated for unsatisfactory attendance.

Minimum Relief Necessary to Resolve this Complaint

1. I want to have the termination remove from my employment history and any
derogatory remarks that may be in my file.

2. 1 want my two-year employment certificate.

3. I want a letter of recommendation.

4. I want back pay from the time I was terminated to the time this issue is resolved
offsetting the unemployment benefits that I have received.

5. I want all of my medical expenses paid.

6, I want to be reimbursed for the money that I had in my savings and retirement
account that I no longer have.

Psalm 109

To the Chief Musician. A Psalm of David.

Do not keep silent, O God of my praise!
2. For the mouth of the deceitful. Have opened against me with a lying tongue.
3. They have also surrounded me with words of hatred , And fought against me without a
cause.
4. In return for my love they are my accusers, But I give myself to prayer.
5. Thus they have rewarded me evil for good, And hatred for my love.
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Congratulations! You’re now booked up on these ‘Petitions for 

Relief’ that are pertinent to civil rights litigation! 
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