
 

 

 

 

 

200340 TBD.P 

‘PETITIONS FOR RELIEF’ 

 

Unofficial Reporter 

 

 

9/29/2003 - 10/5/2003 

 

 

{MOST RECENT UPDATE: 2/2/2023} 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

E: TextBookDiscrimination@gmail.com 

W: www.TextBookDiscrimination.com 

 

 

visit TBD’s website for the most up-to-date information 

 

mailto:TextBookDiscrimination@gmail.com?subject=TBD.C%20|%20Unofficial%20Reporter%20Series
https://www.textbookdiscrimination.com/
https://www.textbookdiscrimination.com/


TBD | 200340 TBD.P (Unofficial Reporter) | 2/2/2023 

www.TextBookDiscrimination.com | Get Booked Up on Justice | 2 of 24 

 

TABLE OF CONTENTS | 200340 TBD.P 

 

ID Caption Page 

001 Miller v. Merrill Lynch 3 

002 Morris v. Assisted Living Concepts 11 

 

- Appendix 23 

 

https://www.textbookdiscrimination.com/


TBD | 200340 TBD.P (Unofficial Reporter) | 2/2/2023 

www.TextBookDiscrimination.com | Get Booked Up on Justice | 3 of 24 

 

 

 

 

 

200340 TBD.P 001 

‘PETITIONS FOR RELIEF’ 

 

CAPTION: Miller v. Merrill Lynch 

CITATION: 200340 TBD.P 001 

DATE: 10/1/2003 

STATE: FL  

 

CASE NO: 

2301147 (FCHR) 

03-003570 (DOAH) 

CASE TYPE: Employment Discrimination 

 

age col dis fam mar nat rac rel ret sex unk 

           

 

FILENAME: 03003570100103i02114934.pdf 

PAGES: 7 

 

RESULT: N 

 

 

https://www.textbookdiscrimination.com/


"70

“ *%»- /)03 ocr 1 47 0.STATE OF FLORIDA
FLORIDA COMMISSION ON HUMAN RELATIONS

. "! .
>

> —
u

oAMANDA E. MILLER, . •.

Petitioner,

FCHR NO. 2301147
EEOC NO. 15DA300472

v.

MERRILL LYNCH,

Respondent.

PETITION FOR RELIEF

Petitioner Miller files this Petition for Relief from an Unlawful Employment Practice,

requests a hearing before an administrative law judge of the Florida Division of Administrative

Hearings, and shows the Commission the following:

1. PETITIONER’S NAME. ADDRESS AND TELEPHONE NUMBER:

Name: Amanda E. Miller

Address: 1628 Kalakaua Court

City, State. Zip: Gulf Breeze, FL 32563

Area Code & Phone Number: 850 932-4559

RESPONDENT’S NAME. ADDRESS AND TELEPHONE NUMBER:2 .

Name: Merrill Lynch, c/o Robyn Radulescu, Esquire

Address: 222 Broadway, 16th Floor

City, State, ZIP: New York, NY 10038

Area Code & Phone Number:

RECEIPT OF NOTICE DETERMINATION: Petitioner received the Notice by
regular mail on August 25, 2003.

3.



4. RESPONDENT HAS VIOLATED THE FLORIDA CIVIL RIGHTS ACT OF 1992
AS AMENDED, IN THE MANNER SPECIFICALLY DESCRIBED BELOW:

Removed Petitioner from her position and replaced her with a younger employee

outside her protected age group; discharged Petitioner in violation of Company policies and

treated her less favorably than younger employees ; and refused to provide a reasonable

accommodation as a result of her disability.

Petitioner will prove at the hearing that (1) she was an individual with a qualifying

disability; (2) she requested a reasonable accommodation; and (3) the Respondent refused

to provide a reasonable accommodation. She will also prove that the Respondent was aware

of her medical condition.

Petitioner will also prove at the hearing that” (1) she was a member of the protected

age group within the meaning of the age discrimination laws; (2) she was qualified for her

position; (3) she was demoted from her position and replaced by a younger, less-qualified

individual outside the protected group; and (4) the reasons given for her demotion were a

pretext for age discrimination.

Finally, Petitioner will prove at the hearing that: (1) she was terminated from her

position; (2) she was replaced by a younger, less-qualified individual; (3) the reasons given

for her termination were a pretext for age discrimination; and (4) the Respondent violated

Company policy in the handling of the performance improvement program.
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5. THE DISPUTED ISSUES OF MATERIAL FACT, IF ANY, ARE LISTED BELOW:

(a) Whether Petitioner’s performance was below the legitimate expectations of

the employer when she was demoted from her position and replaced by a

younger, less-qualified individual;

(b) Whether Petitioner’s performance was below the legitimateexpectations of the

employer when she was discharged and replaced by a younger, less-qualified

individual;

(c) Whether the Respondent had a legitimate reason for placing Petitioner in

a 30 day performance improvement program;

(d) Whether Petitioner was informed that she was not meeting the legitimate

expectations of the Respondent;

(e) Whether the Respondent violated its own policy when it discharged Petitioner

prior to her completing the 30 day Probationary Warning period;

(f) Whether Respondent was given “ample opportunity to improve her

performance” during the improvement period;

(g) Whether the comparator employees cited by the Respondent were similarly

situated to the Petitioner;

(h) Whether Petitioner had a disability within the meaning of the Americans

with Disabilities Act (“ADA”);
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(i) Whether Petitioner’s supervisor was notified of, and aware of, Petitioner’s

health problems;

G) Whether Respondent refused to provide a reasonable accommodation, which

was requested by Petitioner’s physician; and

5. THE ULTIMATE FACTS ALLEGED & ENTITLEMENTTO RELIEF AS LISTED
BELOW:

Petitioner is a protected individual within the meaning of the Florida Civil Rights Act

of 1992 based upon her age and disability. Petitioner was required to train inexperienced

employees in her position and she was then demoted and replaced by a younger employee.

Petitioner became very ill at work and this fact became known to Respondent’s managers.

Her physician requested that she be accommodated by reducing the hours of overtime she

was working. Petitioner notified Ms. Pollock, her supervisor, of her physician’s

recommendations and Ms. Pollock replied, “maybe you should start looking for a different

job.” Respondent’s personnel then started calling Petitioner’s physician inquiring as to

Petitioners treatment, her response to treatment, and her diagnosis. The physician refused

to discuss the Petitioner over the telephone. The Recommended Determination states that

Petitioner did not advise anyone that she was disabled, nor did she request accommodation

for an alleged disability.

Respondent placed Petitioner in a performance improvement program. Petitioner was

qualified for her position and was meeting the legitimate business expectations of the

-4-



Respondent at the time the warning was issued. The 30-day performance improvement

program started on August 27, 2002 (Note: Respondent’s Written Probationary Warning is

erroneously dated September 27, 2002). The Warning stated, in pertinent part, “If standards
are not met during the next 30 days and consistently thereafter, further disciplinary action

may occur at any time, including termination of employment.” Petitioner was terminated

fifteen (15) days later. The were ten (10) workdays during this period. The Recommended

Determination compares Ms. Sutton. Ms. Sutton was thirty-six years old and her

employment was terminated. Ms. Sutton was new hire employee and she was terminated
during her initial probationary period. She was not in a performance improvement program,

nor was she similarly situated with the Petitioner.

Respondent intentionally discriminated against Petitioner based upon her age and

disability and she is entitled to relief as provided by the Florida Civil Rights Act of 1992, as
amended.

WHEREFORE, Petitioner prays that: (1) all issues by heard by an administrative law

judge; and (2) that the Florida Commission on Human Relations enter its order prohibiting

the unlawful employment practice and grant such affirmative relief as may be just and

equitable in this case.

-5-



Respectfully submitted this 24th day of September 2003.

Gerald Cunningham
Attorney for Petitioner

Gerald Cunningham, Esq.
900 Ft. Pickens Road
#1033
Pensacola Beach, FL32561
(850) 916-9983
(850) 916-9731 (Fax)

Barry W. McCleary, Esq.
3 West Garden Street, Suite 380
Pensacola, FL 32501
(850) 434-3200
(850) 469-0713 (Fax)

Attorneys for Petitioner
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CERTIFICATE OF SERVICE

I HEREBY CERTIFY that I have this 24th day of September 2003, served a true and

correct copy of the foregoing PETITION FOR RELIEF upon the following by depositing

same in the United States Mail, postage prepaid:

Merrill Lynch
c/o Robyn Radulescu, Esquire
Office of General Counsel
222 Broadway, 16th Floor
New York, NY 10038

Gerald Cunningham
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Alisha Morris
PETITIONER

FHCR No. 2102800

Assisted Living Concepts. Inc
RESPONDENT

PETITION FOR RELIEF

Petitioner files this Petition for Relief from an Unlawful Employment Practice and says:

1. PETITIONER’S NAME, ADDRESS AND TELEPHONE NUMBER ARE AS FOLLOWS:

Name: Alisha Morris

Street or P.O. Box: P.O. Box 1237
City, State, Zip: Ouincv. FL 32353

Area Code & Phone Number: (8501 875-9635 or (850) 508-1870

2. RESPONDENT’S NAME, ADDRESS AND TELEPHONE NUMBER ARE AS FOLLOWS:

Name: Assisted living Concepts. Inc
Street or P.O. Box: 1349 Empire Central. Suite 900

City, State, Zip: Dallas.TX 75247

Area Code & Phone Number: ( )

Form FCHR-017(1 of 1)



PETITION FOR RELIEF
PAGE 2

3. RESPONDENT HAS VIOLATED THE FLORIDA XIVIL RIGHTS ACT OF 1992 AMENDED, IN
THE MANNER SPECIFICALLY DESCRIBED BELOW:

1.The Pregnancy Discrimination Act, an amendment to Title VII of the Civil Rights Act
of 1964, states discrimination on the basis of pregnancy, childbirth or related medical
conditions constitutes unlawful sex discrimination under Title VII. Women affected by
pregnancy or related conditions must be treated in the same manner as other applicants or
employees with similar abilities or limitations.

A. 1. Ms. Winans verbal abusive language toward me on a constant basis— even
during times I asked her a simple question— in front of employees and residents
violates the Pregnancy Discrimination Act of 1978.

2. Pregnancy Discrimination Act clearly states if an employee is temporarily unable to
perform her job due to pregnancy, the employer must treat her the same as any other
temporarily disabled employee; for example, by providing modified tasks, alternative
assignments, disability leave or leave without pay.

A. Although Ms. Winans received a note from the clinic stating I couldn’t lift
more than 201bs she made me lift on a constant basis. On one occasion Ms. Winans
had me and Ms. Williams move lift a client 175 lbs or more 7 times in one hour.
When another employee offered to assist Ms. Williams with the lifting of the client,
Ms. Winans refused to allow her to help. Ms. Winans went on to state that if I
couldn’t do the lifting then I needed to find another place of employment.

B. Prior to Ms. Winans discovering my pregnancy, she allowed me and the other
employees to bring the resident to the dining room in a wheel chair. After this
discovery she would no longer allow us to bring the resident to the dining room in
a wheel chair but instead we had to literally hold him up and walk him there. At
times the resident would almost fall and we would have to literally catch him. One
day he nearly failed to the floor and me and another employee had to try to pick
him up. The employee called for someone else to help because she was afraid that I
would hurt myself. Ms. Winans , by not modifying my tasks, is a violation of the
Pregnancy Discrimination Act of 1978.

3. An employer cannot refuse to hire an employee because of its prejudices against
pregnant workers or the prejudices of co-workers, clients or customers.

A. The fact that I had to hide my pregnancy from the residents and the residents
family implied that I should be ashamed of being pregnant. Ms. Winans clearly
stated to a person applying for a position that she felt a nursing home setting was
not appropriate occupation for pregnant women (a signed statement by the witness
is enclosed).I

4. THE DISPUTED ISSUES OF MATERIAL FACT, IF ANY, ARE AS LISTED BELOW:

When I first applied at Magnolia House I was under the impression that there would not

Form FCHR-017 (I of2)



PETITION FOR RELIEF
PAGE 3

be any client needing full care, but only assistance. During my interview with Ms. Winan
she stated that I would assist residents in three main areas: showers, getting dressed, and
helping them to the dining room for meals but none of the residents needed full care.
However, after just one day at Magnolia I realized that this was not the case. There were
three residents who should have been in a nursing home but remained residents because of
monetary contributions by the family. One resident in particular, a white male who died
May of 2001, remained at Magnolia House because his wife paid extra money to keep him
there. I know this because she mentioned this any times she felt her husband was not
receiving a standard of care equivalent to the dollar amount she contributed to his being
there. This resident needed total care and staff was required to literally pick him up, put
him in the shower, hold him up when during baths and dress him, literally carry him to the
dining room, turn him to change his clothing and bed dressing, etc. This resident weighed
at least 175 lbs or more. I am not at liberty to give the names of the three residents
requiring full care due to confidentiality issues, and; because I have my Bachelors in Social
Work and the release of such information may jeopardize my enrollment status as a Master
student. However, the name of these residents can be obtained from Magnolia records.

Ms. Winans was informed that I had another job. During my interview with Ms. Winans I
explained to her that I was recently rehired at RHA and was currently making $6.90 and
that I could only work morning shift (6am-2pm) because I planned on keeping my current
job. My plan was to work both job for a short-time so that I could save up money to
prepare for maternity leave. Ms. Winans said that was fine because that was the position
available at the time (pay stubs are enclosed for March and October, as well as 2001 W2
depicting proof of employment). After Ms. Winans discovered that I was pregnant she
began to place me on the night shift to avoid my running into residents family. As a result
I was forced to call in a couple of times and eventually told Rick at RHA to put me on the
on-call schedule.
My employment at West Teleservices, as indicated by Magnolia, ended November of
2000.

Magnolia House required a drug screening and a physical mainly to check employees for
TB’s. I took my drug test at Gadsden County Community Hospital and this test is sent
directly to the place of employment by the hospital administration. I explained to Ms.
Winans that I had just took a TB test 4 months prior to applying for a position at RHA
and that the nurse said because it was done so recently it may give a false reading. Ms.
Winans said she never heard of such a thing and I informed the nurse I needed the test. I
took the physical and the test at the Gadsden County Health Department. The nurse that
performed the physical stated on the physical that I souldn’t lift more than 20 lbs. This is
why I believe Ms. Winans deny receiving information from the clinic. Ms. Winans was in
clear violation of the Pregnancy Discrimination Act of 1978 by not modifying my duties.
When I returned the form to Ms. Winans she asked me why didn’t I tell her I was pregnant
and stated that I had been deceitful for not telling her (enclosed is copy of the lab work
and the PPD (TB) test performed April 30, 2001, and a letter from my mother who took
me to the appointment).

Form FCHR-017 (1 of 3)



PETITION FOR RELIEF
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At no time during my employment was I given verbal or written warnings about my
conduct. When I was terminated, I asked Ms. Winans on what grounds was I terminated
and she stated that Florida was an at will state and she didn’t have to give me a reason.
She, however, later during our conversation gave me a reason.
Ms. Winans stated that I took breaks during meal time. However, this is not possible
because I had to feed the male who was mentioned above during meal time. He was

unable to feed his self. On many occasions his wife was present when I was feeding him
lunch.

I cannot remember the exact reason why or how the confrontation took place between me
and Ms. Calderon. However, from what I can remember Ms. Winans called that morning
and talked to Ms. Calderon and it was mentioned to her that we was having a problem
with one of the residents. While we were in one of the residents apartments getting her
dressed for breakfast — a resident in which it took three people— Ms. Calderon stated a
message from Ms. Winans to the other employees (Lilie Williams and another African
American who was either a RN or LPN). Ms. Williams got upset and asked why was Ms.
Winans called. The RN or LPN who worked on the weekend got upset and said if there
was a problem it should have been brought to her attention first. It appeared that the
assumption was I informed Ms. Winans with the problem. I stated that I had not talked to
Ms. Winans period about the incident and that Ms. Calderon was the one who talked to
her on the phone.Ms. Calderon became angry and started yelling that she didn’t call, Ms.
Winans called her.... The confrontation lasted for approximately two minutes and took
place in the kitchen where residents are not allowed.

As far as personal appearance, Ms. Winans on one occasion asked me not to where a hat
to work and I never did again. The main problem with my appearance was that I was
showing and Ms. Winans was rather upset and on a few occasions told me that I needed to
where larger shirts because she didn’t want the residents or their family to know of my
condition. In fact, when the white male mention before was near death, his children and
other family members came down. I was asked by one of them to bring his food to the
room and one of them asked me was I pregnant. I answered yes. Pam gave me this very
nasty look and later jumped all over me about coming in the room and answering yes to
my being pregnant.

I cannot speak on the allegations of rumors stated by Ms. Winans because I am not
familiar with what she is referring to. I have never stated anything about anyone. When I
talked to employees it was always about my self and my situation. Furthermore, I have
never been confronted with this issue.

Ms. Winans allegation that I told Ms. Gatch of my pregnancy was not accurate. As
rumors circulated about my pregnancy a lot of he say she say emerged. One day at lunch
while I was eating I became nauseous and ran to the restroom to vomit as a result the

Form FCHR-017 (1 of 4)



PETITION FOR RELIEF
PAGE 5

other staff brought up the discussion and Ms. Williams—an employee who is familiar with
my family—informed them that I was pregnant.

When these tactics failed Ms. Winans began placing me on the night shift. Despite her
knowledge of my having another job. Ms. Winans stated if I could not handle the work
schedule then she would be happy to find someone else.

Magnolia date of termination is incorrect, I was not terminated on the 21st of March.

5. THE ULTIMATE FACTS ALLEGED & ENTITLEMENT TO RELIEF ARE AS LISTED BELOW:

1. After finding out that I was pregnant Ms. Winans began to treat me in a demeaning and
degrading way, different from that of the other employees.

During one particular incident Ms. Winans had me serve her and her supervisor Donna
water and dinner (a task which was not part of my job description). As a result the other
employees laughed at me and stated that there was no way in the world they would be
waiting on them to keep a position. Ms. Winans disregarded the laughs; and therefore,
through silence condoned their behavior.

2. Ms. Winans intentionally used discriminatory tactics as a means of encouraging me to
quit after discovering I was pregnant.

Prior to discovering that I was pregnant Ms. Winans constanly told me I was doing a great
job. Ms. Winans expressed in many ways that my performance was excellent. For,
example she started training me to give medication—a responsibility of a LPN or RN—
and I was making, in some cases, more hourly than people who had been employed at
Magnolia for over a year.

3. Ms. Winans behavior resulted in the lowering of my self-worth, lost of dignity,
causation of stress, creation of a hostile and offensive working environment, interference
with my work performance and, medically, placed me at risk of having a miscarriage.

I ask that Magnolia House pay me in the amount of 50, 000 dollars for the demeaning,
degrading and discriminatory tactics utilized by supervisor Pam Winans during my
employment at Magnolia House.

WHEREORE, Petitioner prays that the Florida Commission on Human Relations enter its order
prohibiting the unlawful employment practice and granting such affirmative relief as may be just and
equitable in this cause.

c.
PETITIONER

Form FCHR-017 (1 of 5)
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To Whom It May Concern:

Late April 2001, 1(Gwendolyn Morris) transported Alisha Morris to the Gadsden County Public Health
Clinic to take a physical and TB skin test for employment purposes required by Magnolia House in
Quincy, Florida. I clearly remember this particular incident because Ms. Morris car was not operating at
the time; and, I transported her to multiple places to take care of her business and affairs. Furthermore,
normally, even if Ms. Morris car was operating, I accompany her for all of her doctor appointments when
she is pregnant. During this particular visit, the doctor that assisted Ms. Morris wrote a note indicating
the weight she could lift, lab work, TB skin test and other safety tips to follow throughout her pregnancy
when at work. Although I cannot recall the exact weight, I clearly can recall the physical itself. If you
have any questions, please feel free to contact me at (850) 877-4977 or (850) 508-0458.

Sincerely,

)- . >

GwendolynMorris
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To Whom It May Concern:

In 2001,1(Niakeasha Cox-Bums) went to apply for a job at the Magnolia House in
Quincy. I had just had a baby in January of that year and still looked as if I was pregnant.
The manager at the time, Pam Winans, asked me if I was pregnant. I told her no and
explained that I had recently gave birth to a child. Ms. Winans then stated, “It’s not that I
have anything against pregnant women, I just think that they shouldn’t be working in a
nursing home or nursing home setting.” If you have any further questions, please contact
me at (850) 875-3331.

Niakeasha Cox-Bums
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Copy B T o Be F i l e d W i t h Employee' s
FEDERAL Tax Return

:opy 2 To Be F i l e d W i t h Employee' s
State, City, or Local Income Tax Return

Void 2001OMB No.
1545-00082001 OM'J Mo.

1545-0003a Control Number 1 Wages, tips,other comp.
3581.37

a Control Number
170

2 Federal income tax withheld
369.02

1 Wages, tips,other comp. 2 Federal income tax withheld170
3581.37 369.023 Social security wages

3581.37
3 Social security wages4 Social security tax withheld

222.05 4 Social security tax withheldb Employer's ID no.
58-2287349

b Employer 's ID no.
58- 2287349

3581.37 222.055 Medicare wages and tips 6 Medicare tax withheld
51.92

5 Medicare wages and tips 6 Medicare tax withheld
51.92

3581.37 3581.37c Employer's name, address, and ZIP code
RESOURCE HEALTHCARE OF AMERICA INC
% PETER M WRIGHT -ALSTON & BIRD
1201 PEACHTREE ST 1 ATLANTIC C
ATLANTA GA 30361-6302

c Employer's name, address, and ZIP code
RESOURCE HEALTHCARE OF AMERICA INC
% PETER M WRIGHT-ALSTON & BIRO
1201 PEACHTREE ST 1 ATLANTIC C
ATLANTA GA 30361-6302

99SM/998M

d Employee's social security number266-93-8812 d Employee
266

's social security number-93-8812
e Employee's name, address, and ZIP codeALISHA MORRIS

122 DAVIS STREET
QUNICY FL 32351

*e Employee's name, address, and ZIP codeALISHA MORRIS
122 DAVIS STREET
QUNICY FL 32351

7 Social security tips 8 Allocated tips 7 Social security tips 8 Allocated tips9 Ad /nnce EiC payment 9 Advance EIC payment

10 Dependent care benefits 11 Nonqualified plans 10 Dependent care benefits 11 Nonqualified plans14 Other 14 Other
12c* ^J 4_ a

!2b
3«̂ i.nj- /ocrio>- j !ut i' 12a See instruct,ons for box !2I

I12d12c 12c 12d

Statutory Employee Retirement Plan 3PSP 3PSPStatutory Employee Retirement Plan13 13 n16 State wages, tips, etc. 17 State income tax\ 5 Employers state ID number
FL I NOT USED

16 State wages, tips, etc.
3581.37

17 State income tax15 Emplo,ets state iDnumuer

..FL.|NOT USED ,3581.37

19 Local income tax18 Local Wages, tips, etc. 20 Locality name 1 9 Local income tax13 Local Wares,;ip«, etc. 20 Locality name
I

ronvi W-2 Waj,'8 J 3* St. vtment tOS/GU
Por.n W-2 Wage and Tax Statement Dept, of the Treasury -This information is being furnished to the internal Revenue Service.
0*72- 998M 12/30/2001 00:49 TAXPAY ®

IRS
39-1754529

30- 1754529 106/1'It Dept, of the fieasury - 18$

0472-99SM 09:49 TAXPAY ©
f

Void Void
Copy C For EMPLOYEE'S RECORDS
(See N o t i c e)

OML' No.
1545-OOOS

OMB No.
1545-0008

2001 2001xa Control Number d Control Number 1 Wages, tips.otner comp.1 Wages, tips,other comp.
3581.37

2 Federal income tax withheid 2 Federal income tax will held170 369.02
3 Social security wages

3581.37
3 Social security wages4 Social security tax withheld 4 Social security tax withheldb Employer's ID no.

58-2287349
b Employer 's II) no.222.05 — »5 Medicare wages and tips 6 Medicare tr.x withheld 6 Medicare wages and tips o Medicare tax withheld3581.37 51.92 tc Employer's name, address, and ZIP code

RESOURCE HEALTHCARE OF AMERICA INC
% PETER M WRIGHT-ALSTON & BIRD
1201 PEACHTREE ST 1 ATLANTIC C
ATLANTA GA 30361-6302

c Employer's name, address, and ZIP code
998M/998M

^ Employee's social security number
266-93-8812

d Employee's social security number

e Employee's name, address, and ZIP code
ALISHA MORRIS
122 DAVIS STREET
QUNICY FL 32351

iEmployee's name, address, and ZIP code

7 Social security tips
7 Social security tips 8 Allocated tips 8 Allocated tips 9 Advance EIC payment

9 Advance EIC payment

11 Nonqualified plans10 Dependent care benefits 10 Dependent care benefits 11 Nonqualified plans 14 Other14 Other

12b12b12a See instructions for box 12 12a See instructions for box 12I
12d 12d12c

3PSP Statutory Employee Retirement Plan 3PSP
Statutory Employee Retirement Plan 1313

17 State income tax
15 Employers state ID number 16 State wages, tips, etc.
.FL.iNOT.USED

15 Employers state ID number 1 6 State wages, tips, etc.17 State income tax

358.1.37

19 Local income tax19 Local income tax 18 Local Wages, tips, etc. 20 Locality name
18 Local Wages, tips, etc. 20 Locality name

106/01139-1754529Form W-2 Wage and Tax Statement Dipt, of th« Treasury - IRS
Form W-2 Wage and Tix Statement (06/01)This information it being furniihid to the Internal Revenue Service. If you are required to fHe a tax return,« negligencepenelty/other sanction may be Imposed on you if thie income Is taxable and you fail to report it.0472-998M 12/30/2001 09:49 TAXPAY ®

Dept, of the Treasury - IRS 39-1754529
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MHV Au 3
LABORATORY CORPORATION OF AMERICA

SPECIMEN
120-732-0846-0

TYPE PRIMARY LAB REPORT STATUS
COMPLETES TA Page #: I

ADDITIONAL INFORMATION
CLINICAL INFORMATION

. CD- Ml6604995SUTTON C
URINE;BOR DOB: 7/27/1977

PHYSICIAN ID.
SUTTON,C

PATIENT ID.PATIENT NAME
MORRIS,ALISHA

SEX AGE(YR7MOS.)
23 / 9 25F

ACCOUNT: GADSDEN COUNTY HEALTH UNIT
DR LASALLE LEFALLE
P.O. BOX 1000
QUINCY

ACCOUNT NUMBER: 09605802

PT.ADD.:
DATE OFSPECIMEN TIME

4/30/2001
DATE RECEIVED

4/30/2001
DATE REPORTED TIME

5/02/2001 13:08
FL 32353-0000

32610:00

TEST RESULT LIMITS LAB
URINE CULTURE, ROUTINE

RESULT 1
Final report. TA

TA
PLEASE

SUBMIT ANOTHER SAMPLE IF CLINICALLY INDICATED.

LAB: TA LABCORP TAMPA
5610 W LASALLE STREET, TAMPA,

DIRECTOR: JOSEPH MIGLIOZZI MD
FL 3 3 6 0 7 - 0 0 0 0

/

2/3'*'
/

C rf

y7*

-A*- i- v

fair
* r\«

W1
>

Results are Flagged in Accordance with Age Dependent Reference Ranges
Last Page of Report t
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COPYRIGHT NOTICE 

TextBookDiscrimination.com is not the author of these public 

documents. Instead, TextBookDiscrimination.com merely re-printed 

and reformatted them for easier use. 

 

ORIGINAL SOURCE 

# Item Link 

1 Original Source FCHR.MyFlorida.com 

2 Secondary Source DOAH.State.FL.US 

 

INTERACTIVE VERSION 

# Item Link 

1 Web TextBookDiscrimination.com/Reports/PFR/ 

 

CONTACT INFORMATION 

E: TextBookDiscrimination@gmail.com 

W: www.TextBookDiscrimination.com 

 

 

Congratulations! You’re now booked up on these ‘Petitions for 

Relief’ that are pertinent to civil rights litigation! 

https://www.textbookdiscrimination.com/
https://fchr.myflorida.com/
https://doah.state.fl.us/
https://textbookdiscrimination.com/Reports/PFR/Index.html
mailto:TextBookDiscrimination@gmail.com
https://www.textbookdiscrimination.com/
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