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UNITED STATES DISTRICT COURT 

MIDDLE DISTRICT OF FLORIDA, JACKSONVILLE DIVISION 

 

ELIAS MAKERE, FSA, MAAA 
) 

Case No (LT) 

Petitioner ) 
3:20-cv-00905-MMH-JRK 

 
) 

  

v. 
) 

  

 
) 

 

ALLSTATE INSURANCE COMPANY, 
) 

 

Respondent ) 
 

 

PLAINTIFF’S INITIAL DISCLOSURES 

 

Plaintiff, ELIAS MAKERE, on this 2nd day of November 2020, 

hereby submits his Initial Disclosures pursuant to Rule 26(a)(1) 

Fed. R. Civ. P.. 
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DISCLAIMER 

1. These Initial Disclosures are made by Plaintiff without waiving - but 

expressly reserving - the right to object to the competence, relevance, 

materiality, privilege, and admissibility of the information and/or 

materials contained herein.  

2. Plaintiff also reserves the right to – at any time – revise, supplement, 

correct, add to, or clarify these Initial Disclosures on the basis of: 

a) newly-acquired documents/information; or  

b) documents/information that otherwise come to the attention of 

Plaintiff after service of these Initial Disclosures (whether via 

discovery herein or otherwise); or  

c) a requirement from the Fed. R. Civ. P.; or  

d) a requirement from USFLMD’s Local Rules of Court; or  

e) any other reason. 

 

Abbreviations: 

 

FCHR - Florida Commission on Human Relations 

USFLMD - US District Court, Florida, Middle District 
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I. Rule 26(a)(1)(i) People of Interest 

 

001  

   

N: Mr. Richard Schaefer Subject 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

Defendant’s Chief Actuary who 

coordinated the harassment 

and discrimination. Notably, 

was the person who hired non-

black-males with 0 exams 

while terminating Plaintiff 

because he failed the 9th 

exam. 

P: unknown 

 

002  

   

N: Mr. Greg Guidos Subject 

A: 6130 St. Andrews Court 

Ponte Vedra Beach, FL 32082 

Defendant’s CEO who 

orchestrated/ratified the 

harassment and 

discrimination. Notably, was 

the person who decided to 

terminate Plaintiff 

(according to Defendant’s 

sworn statement). Disparate 

Pay. Disparate Treatment. 

P: unknown 

 

003  

   

N: Ms. Lisa Henry Subject 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

Defendant’s actuarial 

manager who harassed, 

discriminated, retaliated 

against Plaintiff. Disparate 

Pay/Treatment. 

Discriminatory Hiring. 

Discriminatory Firing. Terms 

& Conditions. Notables 

include: unwanted date 

requests and denied work 

privileges thereafter. 

P: Unknown 
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004  

  Subject 

N: Ms. Marilou Halim Defendant’s actuarial 

manager who harassed and 

discriminated against 

Plaintiff. Helped fuel a 

hostile work environment. 

Suspected Foul Play. 

Disparate Pay/ Treatment. 

Defendant allowed her 

employees to work-from-home 

while denying same privilege 

to Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

005  

  Subject 

N: Mr. Louis Posick Defendant’s actuarial 

manager who sowed the seeds 

of discriminatory acrimony 

towards Plaintiff. Disparate 

Pay/Treatment. Defendant 

never fired any of his 

direct reports for failing 

exams, yet used that as the 

“sole” reason to terminate 

Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

006  

  Subject 

N: Mr. Scott Randles Defendant’s actuarial 

manager who trumpeted the 

discriminatory acts of 

hostility. Disparate 

Pay/Treatment. Engaged in 

professional retaliation. 

Defendant never fired any of 

his direct reports for 

failing exams, yet used that 

as the “sole” reason to 

terminate Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 
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007  

  Subject 

N: Mr. Paul Ramirez Defendant’s actuarial 

manager who 

enabled/encouraged the 

discriminatory acts of 

hostility. Disparate 

Pay/Treatment. Defendant 

never fired any of his 

direct reports for failing 

exams, yet used that as the 

“sole” reason to terminate 

Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

008  

  Subject 

N: Ms. Marianne Poriecca Defendant’s IT manager who 

begged to have Plaintiff 

fired even though the two 

had never met. Moreover, she 

never gave a reason for her 

termination pleas. Disparate 

treatment. Targeted 

Discrimination. Hostile work 

environment. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

101  

  Subject 

N: Ms. Patricia Boland Defendant’s employee who 

discriminated against 

Plaintiff; deliberately 

tried to get him fired. 

Defendant hired her to 

replace Plaintiff even 

though she had passed 0 

exams (to Plaintiff’s 8). 

Note: exam progress was 

Defendant’s “sole” reason 

for terminating Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 
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103  

  Subject 

N: Mr. Kazuhiko Nagai Defendant’s actuarial 

employee who harassed 

Plaintiff. Disparate 

Pay/Treatment. Defendant 

paid him more than 

Plaintiff. Defendant ignored 

the racist doll he placed on 

Plaintiff’s desk. Defendant 

never fired him for failing 

an exam; despite that being 

its “sole” reason for firing 

Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

104  

  Subject 

N: Mr. Phil Kite Defendant’s actuarial 

employee who harassed 

Plaintiff. Disparate 

Treatment. Defendant covered 

up the racist 

characterizations he made of 

Plaintiff. He never passed 

an actuarial exam. Moreover, 

Defendant never fired him 

for failing an exam; despite 

that being its “sole” reason 

for firing Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

105  

  Subject 

N: Mr. David Dickson Defendant’s IT manager who 

harassed, discriminated and 

retaliated against 

Plaintiff. Targeted 

Plaintiff for termination. 

Had a long history of 

harassment/retaliation; and 

was previously accused of 

sexual harassment. Defendant 

ratified his behavior. Cited 

in the “Lethal Retaliation” 

event (see Part III(5)(a)). 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 
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108  

  Subject 

N: Ms. Nasreen Ali Defendant’s actuarial 

employee who engaged in the 

culture of anti-black-male 

acrimony. Disparate 

Pay/Treatment. Terms & 

Conditions. Defendant never 

required her to pass an 

actuarial exam; yet it fired 

Plaintiff for failing number 

9. Less qualified; Defendant 

kept. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

109  

  Subject 

N: Mr. Michael Prendes Defendant’s actuarial 

employee who engaged in the 

culture of anti-black-male 

acrimony. Disparate Pay. 

Terms & Conditions. 

Defendant paid him more than 

Plaintiff when both had 

attained ASA status. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

201  

  Subject 

N: Ms. Bridget Tennant Defendant’s actuarial 

employee who benefited from 

Defendant’s discrimination. 

Disparate Treatment. Terms & 

Conditions. Defendant 

allowed her to work-from-

home while denying the same 

privilege to Plaintiff. She 

never passed an exam. 

Defendant fired Plaintiff 

for failing #9 (0 vs 8). 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 
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202  

  Subject 

N: Ms. Tetyana Dostie (Larimer) Defendant’s actuarial 

employee who benefited from 

Defendant’s discrimination. 

Disparate Pay/Treatment. 

Terms & Conditions. 

Defendant allowed her to 

work-from-home while denying 

the same privilege to 

Plaintiff. Defendant paid 

her more. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

203  

  Subject 

N: Mr. Josh Garcia Defendant’s actuarial 

employee who benefited from 

Defendant’s discrimination. 

Disparate Pay/Treatment. 

Terms & Conditions. 

Defendant paid him more. 

Defendant never fired him 

for failing an exam; despite 

that being its “sole” reason 

for firing Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

204  

  Subject 

N: Ms. Anna Lunder Defendant’s actuarial 

employee who benefited from 

Defendant’s discrimination. 

Disparate Pay/Treatment. 

Terms & Conditions. 

Defendant paid her more. 

Defendant allowed her to 

work-from-home while denying 

same privilege to Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 
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205  

  Subject 

N: Mr. William Pearson Defendant’s actuarial 

employee who benefited from 

Defendant’s discrimination. 

Disparate Pay/Treatment. 

Defendant hired him after 

firing Plaintiff. At the 

time, he had 0 exams passed 

while Plaintiff had 8 (0 vs 

8). Exam failure was 

Defendant’s “sole” reason 

for terminating Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

206  

  Subject 

N: Ms. Madelyn Thiele Defendant’s actuarial 

employee who benefited from 

Defendant’s discrimination. 

Disparate Pay/Treatment. 

Defendant hired her after 

firing Plaintiff. At the 

time, she had 2 exams passed 

while Plaintiff had 8 (2 vs 

8). Exam failure was 

Defendant’s “sole” reason 

for terminating Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

207  

  Subject 

N: Mr. Bill Bade Defendant’s actuarial 

employee who benefited from 

Defendant’s discrimination. 

Disparate Pay. Defendant 

paid him more than Plaintiff 

when both had attained ASA 

status. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 
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301  

  Subject 

N: Mr. Victor Ciurte Defendant’s actuarial 

employee who benefited from 

Defendant’s discrimination. 

Disparate Treatment. Terms & 

Conditions. Defendant never 

fired him for failing an 

exam; despite that being its 

“sole” reason for firing 

Plaintiff. He failed exams 

on multiple occasions. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

302  

  Subject 

N: Mr. Michael Parsons Defendant’s employee who 

benefited from Defendant’s 

discrimination. Disparate 

Treatment. Terms & 

Conditions. Defendant hired 

him to replace Plaintiff. He 

never passed an exam. 

Defendant fired Plaintiff 

“solely” because he failed 

his 9th exam (0 vs 8). 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

310  

  Subject 

N: Ms. Janice Bradley Defendant’s actuarial 

employee. Disparate 

Treatment. Defendant never 

required her to even take an 

exam; yet fired Plaintiff 

for failing #9 (0 vs 8). 

Defendant allowed her to use 

the work-from-home privilege 

while denying the same to 

Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 
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313  

  Subject 

N: Mr. Ellis Manucy Defendant’s HR manager who 

told Plaintiff he was being 

terminated. He said that it 

was because he failed an 

exam. He said it was 

“extremely rare”. Defendant 

never fired a near-dozen 

other employees who also 

failed their actuarial exams 

[most with more frequency 

and severity]. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

314  

  Subject 

N: Ms. Shannon Sinclair Defendant’s actuarial 

employee. Disparate 

Treatment. Defendant never 

required her to even take an 

exam; yet fired Plaintiff 

for failing #9 (0 vs 8). 

Defendant granted her the 

work-from-home privilege 

while denying the same to 

Plaintiff. 

A: 1776 American Heritage Life Dr. 

Jacksonville, FL 32224 

P: unknown 

 

408  

  Subject 

N: Mr. Kirk Higgins Defendant’s former employee 

who retaliated against 

Plaintiff. He qualified his 

actions with his race & 

gender. Defendant also 

denied him the work-from-

home privilege. Every black-

male actuary Defendant has 

ever had wanted to 

physically distance himself 

from the actuarial 

department. 

A: 19118 Chemille Dr. 

Lutz, FL 32224 

P: unknown 
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410  

  Subject 

N: Mr. Matthew Myrick [Presumed] non-party who 

struck Plaintiff with his 

car during the 

administrative phase of this 

civil dispute. Plaintiff 

suspected Defendant’s 

involvement given the 

threats from Mr. Dickson 

(supra); the actions of Mr. 

Higgins (supra); and the 

requests from LGP Law 

(infra). 

A: 15 Fairway Ln 

Jacksonville Beach, FL 32250 

P: unknown 

 

902  

  Subject 

N: Genworth Financial Plaintiff’s prior employer 

whom Defendant enlisted to 

retaliate against Plaintiff 

(among other things). 

• Financial Retaliation.  

 

A: 6620 W. Broad St 

Richmond, VA 23230 

P: 804.281.6000 

 

903  

  Subject 

N: Society of Actuaries, The Non-party organization that 

administers actuarial exams. 

It has records regarding 

exam takers, exam passers, 

exam writers, exam graders, 

codes of conduct, and more. 

Defendant fired Plaintiff 

for failing an SOA exam, but 

never did the same to its 

non-black-male employees. 

 

A: 475 N. Martingale Rd. #600 

Schaumburg, IL 60173 

P: 888.697.3900 
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905  

  Subject 

N: LGP Law Defendant’s administrative 

lawyers who orchestrated 

Defendant’s retaliation 

against Plaintiff. 

• Financial Retaliation.  

• Professional Retaliation.  

• Lethal Retaliation 

 

A: Liebler, Gonzalez & Portuondo 

44 West Flagler St 

Courthouse Tower 25th Floor 

Miami, FL 33150 

P: 305.379.0400 

 

XXX  

  Subject 

N: Elias Makere, FSA, MAAA Plaintiff. Defendant 

discriminated against him 

based on color/race/sex. 

Defendant retaliated against 

him for exercising his 

rights. Pay Disparity. 

Disparate Treatment. One 

unmentioned highlight 

includes forcing him to pay 

for an exam registration fee 

while never doing the same 

to his peers. 

A: 3709 San Pablo Rd S #701 

Jacksonville, FL 32224 

P: 904.294.0026 

 

 

 

 

Impeachment Witnesses to be named later 
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II. Rule 26(a)(1)(ii) Evidence 

 

(1) Information submitted to the FCHR regarding this dispute 

(2) Information received from the FCHR regarding this dispute 

(3) Publicly available information 

(4) Freely available information 

 

III. Rule 26(a)(1)(iii) Computation of Damages 

 

(1) Disparate Wages 

 

Year Computation Amount 

2013: (PW – AW) + AccInt tbd 

2014: (PW – AW) + AccInt tbd 

2015: (PW – AW) + AccInt tbd 

2016: (PW – AW) + AccInt tbd 

 

Total ≈ tbd 

 

(2) Backpay 

 

Year Computation Amount 

2016: (PW – 0) + AccInt tbd 

2017: (PW – 0) + AccInt tbd 

2018: (PW – 0) + AccInt tbd 

2019: (PW – 0) + AccInt tbd 

2020: (PW – 0) + AccInt tbd 

2021: (PW – 0) + AccInt tbd 

 

Total ≈ tbd 
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(3) Front Pay 

a. 5-Year Estimate 

 

IF Computation Amount 

EI>PW: 0 tbd 

EI≤PW: (PW – EI) tbd 

 

Total ≈ tbd 

 

(4) Punitive Damages* 

a. Deterrent for Defendant’s unlawful conduct 

 

Amount ≈ tbd 

 

Total ≈ tbd 

 

(5) Compensatory Damages** 

a. Medical Bill 

From Defendant’s retaliatory involvement in the 

pedestrian-car collision that injured Plaintiff  

 

Amount ≈ $8,000 

 

b. Distress & Anguish 

From Defendant’s malicious behavior towards Plaintiff 

 

Amount ≈ tbd 

 

Total ≈ $8,000 + tbd 

 

(6) Legal Fees 

a. Attorney Fees 

monies paid to attorneys/legal professionals in regards 

to this dispute 

 

Amount ≈ tbd 

 

b. Litigation Costs 

costs in connection to this civil dispute 

 

Amount ≈ tbd 

 

Total ≈ tbd 
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(7) Grand Total 

 

Grand Total = (1)+(2)+(3)+(4)+(5)+(6) 

Grand Total ≈ (tbd)+(tbd)+(tbd)+(tbd)+(tbd)+($8,000+tbd) 

 

Grand Total ≈ $8,000 + tbd 

 

(8) Definitions 

 

AccInt = Accrued Interest 

 
 the interest that would have accrued from the first 

payment date through case disposition. 

AW = Actual Wages 

 
 the income (salary, bonus, etc.) that Defendant actually 

paid Plaintiff 

EI = Earned Income 

 
 the amount of money Plaintiff earns (future years) 

gf = Growth Factor 

 
 the annual increment to wages (eg, salary increases, 

etc.) 

PW = Proper Wages 

 
 the income (salary, bonus, etc.) Plaintiff would have 

received if not for Defendant’s discrimination 

tbd = “To Be Determined” 

  The value is not yet known. In some instances, the inputs 

and/or dates are yet to be known. In other instances (eg 

“(3)”), the inputs need to be measured (eg, “EI”). 

 

*  punitive damages will be based on discovery/trial 

** compensatory damages will be based on discovery/trial 

 

IV. Rule 26(a)(1)(iv) Insurance/Indemnity 

 

Plaintiff does not have any insurance to cover him against losses 

from Defendant’s discriminatory conduct. 
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CERTIFICATE OF COMPLIANCE 

I certify that the size and style of type used in this document is Times New 

Roman 14-point Font (caption) and Courier New 12-point Font (contents); thus 

complying with the font requirements of Local Rule 1.05(a). 

 

CERTIFICATE OF SERVICE 

I HEREBY CERTIFY that on this 2nd day of November 2020, I electronically 

filed the foregoing with the Clerk of Courts by using its online filing page. 

I also emailed it to the attached service list. 

 /s/ Elias Makere  

 

 

ELIAS MAKERE, FSA, MAAA, Plaintiff 

3709 San Pablo Rd. S # 701 

Jacksonville, FL 32224 

P: (904) 294-0026 

E: justice.actuarial@gmail.com  

W: TextBookDiscrimination.com/Allstate 

Endnotes: 

 

 

 

  

http://textbookdiscrimination.com/allstate
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SERVICE LIST 

 

Kimberly J. Doud, Esquire (0523771) 

Heather A. Johnson, Esquire (pro hac vice) 

Michele A. Ramos, Esquire (1008119) 

 

E: kdoud@littler.com 

E: hajohnson@littler.com 

E: mramos@littler.com 

P: 407.393.2900 

F: 407.393.2929 

 

Littler Mendleson, PC 

111 North Orange Avenue, Suite 1750 

Orlando, FL 32801-2366 

 

(defendant’s trial lawyers) 
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