
FLORIDA COMMISSION ON HUMAN RELATIONS
325 John Knox Road, Suite 240, Building F

Tallthissee, Florida 32303-4149

CHARGE OF DISCRIMINATION FCHR No.

Soda!S#mrityNnmber Du^Birth

Home Tefepkme Ntunbef^un-a codefi

Work (If poisibk lo ulljou(here) ^^Q tT ) 61\ 0

<firate Mr., or Mrs.)

. G?1 ov'*
"mX* 'Petr*?-

(VI \
V ^ ^

a**
Vi

- uT'*< i\City, State, ami Zip Code 5 3 t 't- 3 of
UBIT the employer, labor org*nfczatk>ii, employment agency, apprenticeship committee, government agency,or othep^moawho
diflctimlnated againtt yon.

4̂

^ Telephone No, (area code) ’

Con^h
i 0LAAJULJ~3\ OL£S>

Name No. of Employees
4CO Ft.fto Hox

Street Address City, State, and Zip Code ^^H-OO HM
r AISFOK I*!*KIMlNATION BASED ON <tWkappropriate be <**) *ATC MOST MO>T oftcxtsmvmr.vcsTftCtapuTlON TOOK>«*.*<* | ||*SX U RXUGION I I MSABRJTV rLACT r««-h *.vX^NATIONALORIGIN M A G E f |MARITAL STATUS (^RETALIATION ^ . KJJLLQO ^
THE PAKTK t rAlts ARK (ITaJdlriaftal spar*b OecM, attack ntn «krH<»):

I. Persona) Harm:
„ t

sa^ary 85 811 exempt M-13 employee has been frozen, since my position was reclassified to a non-exempt 9 grade.
reclassification is a demotion. After 14 years with this company, I can no longer advance in my career. My salary as a DP M-13

was greater than the top salary for the non-exempt 9 classification. There was room for my salary to rise as an M-13 by almost
$4,000. Since I met the requirements of the job before, I should have been grandfathered in to the M-13 position just as the LPNs— If the new requirement for an RN resulted in my demotion, then it should have resulted in the LPNs being demoted as well.

It Ropnadcfil's Reasons for Personal Harm:
My Discharge Planner M-13 position was reclassified to a non-exempt 9 allegedly due toa “review of wage and hour requirements”
by management However, that argument is specious, because there is no rational basis for differentiating between nurse and non-
nurse Discharge Planners, as the position never requires patient care. When I questioned this, I was informed that I should not
complain, because as a newly non-exempt employee, I could earn overtime. However, that nod only misses the point, but is also
meaningless because I rarely if ever worked over 37.5 hours a week anyway.

III.' Dbcnmmauofi Nfi0emetrt: —

l
i

I was the only Discharge Planner M-13 of Cuban descent in all of Miami-Dade and Broward counties, employed by AvMed. I believe
the reclassification and demotion was an effort to discriminate against me because I am Cuban. Since I questioned and complained
about this treatment to management, my work environment has become hostile, and I expect that it will become worse after 1file this
charge. Only one other DP, who had no degree at all and, therefore, never met the requirements for the position, was reclassified and
demoted i

When I started in that position in 1997,1met all the requirements. Management is changing the rules in the middle of the
game. They say future hires will require an RN degree; yet they have grandfathered in the LPN Discharge Planners. The job required
an RIOT degree, which I had, or and LPN, or an RN,until July of 2000. No audit was done of my job before it was reclassified,
resulting in my demotion. In foci, the demotion was effectuated when I was on vacation, so I did not even learn about it until1
returned on August 7, 2000, when my supervisor tossed it on my desk. I have over 20 years of clinical experience, yet management
changed me to a “non-clinical” position. Even so, the DP position has never required and does not now require any clinical, patient
cane. The distinction between the M-13 and non-exempt 9 positions was contrived.
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