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I REQUEST TO BE AFFORDED FULL RELIEF TO WHICH I AM ENTITLED UNDER THE LAW(S).
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Under penalties of perjury, I declare that I have read the foregoing charge of discrimination and that the facts stated in it are true.
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III. Discrimination Statement: I was injured on the job on March 27, 2000. I was
released to go back to work, by the doctor, on November 13, 2000. The note stated that I
could go back to work with no overhead work and limited cervical flexation, basically it
was for light duty. I went and reported to work on November 14, 2000, bringing and
giving the release note to the Safety Director, Wayne LaPierre. The Director said that the
release was not enough, I would have to go home and wait a couple of weeks and he
would get back with me after he heard from work comp and/or the doctor. I have
informed my lawyer about this, and I have, as recently as 2 weeks ago, called VAW. I
was told that I am still an employee of VAW and that “there is work, but they are still
waiting to hear from the doctor and work comp:. It has been 3 months now, since I was
released to go back to work, and I have not been put back to work yet.

Back on May 10, 2000, work comp sent a Senior Special Investigator, David Valdes,
to my home to ask questions about my accident. As he was getting prepared for the
interview, he started talking about some things before the tape was turned on. He did tell
me that he had just finished his interview/investigation with David Black, the Director of
Human Resources for VAW Mr. Valdes told me that David Black had told him that I
was merely a disgruntled employee, and something about how he questioned my work
comp claim, amongst other things. Mr. Valdes told me that Mr. Black gave Mr. Valdes a
copy of the files and papers from when I had previously gone to the plant human resource
department and made complaints about sexual harassment . At that point, Mr. Valdes
went on to tell me about confidential material and several specific incidents that were
contained in the file and papers. He said he had a copy of the file in his briefcase for
further review later on, pointing to his open briefcase.

When he was done talking to me about how bad it looked, THEN he turned on the
tape to record his questions and my answers. I did wait for him to start the recording, the
opening statement and acknowledging who we were on the recording. Then I made sure
to break in at that point, to make sure that the tape recorded that he had been talking to
me about being a disgruntled employee and about the files and charges. He did not look
happy at that point about my comments being on the tape, but he continued his questions.

After my injury, the plant manager, Roger Penn, told me that both David Black and
the VP of Operations, Bill Russell, made comments about how they would make things as
hard on me as possible and they often referred to my past complaint of harassment.

It is my belief that the fact that I filed a work comp claim and also having reported
and complained in the past about the hostile work environment are connected to how I am
being treated now, being discriminated against . I believe that the handling of the case was
influenced by past confidential events, freely shared between VAW and work comp. At
this point, I have neither been “returned” back to work at VAW, after having been told
that I am “still an employee”, nor have they dismissed me so I could go on unemployment
or begin retraining, if that be the case. I am not being paid wages, and I have not been
allowed to returned to work because of my disability.

Under penalties of perjury, I declare that I have read the foregoing charge of
discrimination and that the facts stated in it are true.
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