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STATE OF FLORIDA 
DIVISION OF ADMINISTRATIVE HEARINGS 

 
MARIE ANDRE, 
 

Petitioner, 
   
vs.          Case No.  21-0059                                                                   
              
TARGET, 
 

Respondent. 
_______________________/ 
 

RESPONDENT’S MOTION FOR LEAVE TO FILE EXHIBIT TO  
RESPONDENT’S MOTION TO DISMISS AS CONFIDENTIAL 

 
Respondent, Target Corporation (“Target” or “Respondent”), respectfully moves this 

Honorable Court for the entry of an Order granting Respondent the right to file a confidential 

exhibit to Respondent’s Motion to Dismiss the Petition for Relief of the Petitioner, Marie Andre 

(“Andre” or the “Petitioner”). In support thereof, Target states as follows: 

1. On June 12, 2020, Petitioner filed a Charge of Discrimination with the Florida 

Commission on Human Relations (the “FCHR”) alleging that she was discriminated against 

based on her race, sex, disability, and national origin, and that Target retaliated against her. 

2. After she filed the Charge (i.e., on July 16, 2020), Petitioner entered into a 

Settlement Agreement with Target wherein she released the claims in the Charge. Specifically, 

as consideration for compensation offered by Target, Petitioner agreed to “dismiss any pending 

Claims or other dispute against Target [Petitioner had] before any court, agency, or 

arbitrator” and “not initiate any such Claims  before them.” Settlement Agreement at ¶4 

(emphasis added). The release in the Settlement Agreement specifically included any claims 

related to Petitioner’s “employment with Target or [Petitioner’s] termination; [d]iscrimination, 

harassment or retaliation on any basis (age, sex, race, disability, etc.);” and “[a]ny other federal, 
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state or local statute, ordinance, common law or other principle of law … arising out of or in any 

way involved with or relating to [Petitioner’s] employment with Target or [her] termination.” Id. 

at 1.   

3. Further, the Settlement Agreement contains a provision that states that “the terms 

of [the] Agreement are completely confidential[.]” Id. at ¶11 (emphasis added). 

4.  On February 25, 2021, Target filed a Motion to Dismiss the Petition for Relief of 

the Petitioner (“Motion to Dismiss”). To support Target’s Motion to Dismiss, Target maintained 

that Andre’s Petition should be dismissed because she released Target from her claims of 

discrimination and retaliation when she entered into the confidential Settlement Agreement. 

Target further indicated that it would separately file the Settlement Agreement as Exhibit “B” to 

the Motion to Dismiss “given its confidential nature.” See Motion to Dismiss at FN 1.  

5. As a result, given the confidential nature of the above-referenced Settlement 

Agreement, Target respectfully requests that the Settlement Agreement be filed as confidential.  

WHEREFORE, Respondent, Target Corporation, respectfully requests that the Court 

grant its Motion for Leave to File a Confidential Exhibit to Respondent’s Motion to Dismiss. 
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DATED:  this 26th day of February, 2021 Respectfully submitted, 

 
      By: /s/ Stefanie M. Mederos    

Stefanie M. Mederos, Esq. 
Florida Bar No. 12041 
E-Mail: smederos@littler.com 
Secondary: ccano@littler.com  
Lindsay M. Alter, Esq.  
Florida Bar No. 103237 
E-Mail: lalter@littler.com 
Secondary: btapia@littler.com  
LITTLER MENDELSON, P.C. 
Wells Fargo Center 
333 S.E. 2nd Avenue, Suite 2700 
Miami, Florida  33131 
Tel:  (305) 400-7500 
Fax: (305) 603-2552 

 
ATTORNEYS FOR RESPONDENT 

             
 

CERTIFICATE OF SERVICE 

 I hereby certify that on this 26th day of February 2021, a copy of the foregoing was 

electronically filed via eALJ and served via email upon Petitioner Marie Andre, E-mail: 

sergeandre@bellsouth.net. 

 

        /s/ Stefanie M. Mederos   
             Stefanie M. Mederos 
 

4827-3244-2846.1 052067.1644  
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