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§760.10 FS | UNLAWFUL EMPLOYMENT PRACTICES 

(1) It is an unlawful employment practice for an employer: 

(a) To discharge or to fail or refuse to hire any 

individual, or otherwise to discriminate against any 

individual with respect to compensation, terms, 

conditions, or privileges of employment, because of such 

individual’s race, color, religion, sex, pregnancy, 

national origin, age, handicap, or marital status. 

(b) To limit, segregate, or classify employees or 

applicants for employment in any way which would deprive 

or tend to deprive any individual of employment 

opportunities, or adversely affect any individual’s 

status as an employee, because of such individual’s 

race, color, religion, sex, pregnancy, national origin, 

age, handicap, or marital status. 

(2) It is an unlawful employment practice for an employment 

agency to fail or refuse to refer for employment, or otherwise to 

discriminate against, any individual because of race, color, 

religion, sex, pregnancy, national origin, age, handicap, or 

marital status or to classify or refer for employment any 

individual on the basis of race, color, religion, sex, pregnancy, 

national origin, age, handicap, or marital status. 

(3) It is an unlawful employment practice for a labor 

organization: 

(a) To exclude or to expel from its membership, or 

otherwise to discriminate against, any individual 

because of race, color, religion, sex, pregnancy, 

national origin, age, handicap, or marital status. 

(b) To limit, segregate, or classify its membership or 

applicants for membership, or to classify or fail or 

refuse to refer for employment any individual, in any 

way that would deprive or tend to deprive any individual 

of employment opportunities, or adversely affect any 

individual’s status as an employee or as an applicant 

for employment, because of such individual’s race, 

color, religion, sex, pregnancy, national origin, age, 

handicap, or marital status. 
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(c) To cause or attempt to cause an employer to 

discriminate against an individual in violation of this 

section. 

(4) It is an unlawful employment practice for any employer, 

labor organization, or joint labor-management committee 

controlling apprenticeship or other training or retraining, 

including on-the-job training programs, to discriminate against 

any individual because of race, color, religion, sex, pregnancy, 

national origin, age, handicap, or marital status in admission to, 

or employment in, any program established to provide 

apprenticeship or other training. 

(5) Whenever, in order to engage in a profession, occupation, 

or trade, it is required that a person receive a license, 

certification, or other credential, become a member or an associate 

of any club, association, or other organization, or pass any 

examination, it is an unlawful employment practice for any person 

to discriminate against any other person seeking such license, 

certification, or other credential, seeking to become a member or 

associate of such club, association, or other organization, or 

seeking to take or pass such examination, because of such other 

person’s race, color, religion, sex, pregnancy, national origin, 

age, handicap, or marital status. 

(6) It is an unlawful employment practice for an employer, 

labor organization, employment agency, or joint labor-management 

committee to print, or cause to be printed or published, any notice 

or advertisement relating to employment, membership, 

classification, referral for employment, or apprenticeship or 

other training, indicating any preference, limitation, 

specification, or discrimination, based on race, color, religion, 

sex, pregnancy, national origin, age, absence of handicap, or 

marital status. 

(7) It is an unlawful employment practice for an employer, an 

employment agency, a joint labor-management committee, or a labor 

organization to discriminate against any person because that 

person has opposed any practice which is an unlawful employment 

practice under this section, or because that person has made a 

charge, testified, assisted, or participated in any manner in an 

investigation, proceeding, or hearing under this section. 
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(8) Notwithstanding any other provision of this section, it 

is not an unlawful employment practice under ss. 760.01-760.10 for 

an employer, employment agency, labor organization, or joint 

labor-management committee to: 

(a) Take or fail to take any action on the basis of 

religion, sex, pregnancy, national origin, age, 

handicap, or marital status in those certain instances 

in which religion, sex, condition of pregnancy, national 

origin, age, absence of a particular handicap, or 

marital status is a bona fide occupational qualification 

reasonably necessary for the performance of the 

particular employment to which such action or inaction 

is related. 

(b) Observe the terms of a bona fide seniority system, 

a bona fide employee benefit plan such as a retirement, 

pension, or insurance plan, or a system which measures 

earnings by quantity or quality of production, which is 

not designed, intended, or used to evade the purposes of 

ss. 760.01-760.10. However, no such employee benefit 

plan or system which measures earnings shall excuse the 

failure to hire, and no such seniority system, employee 

benefit plan, or system which measures earnings shall 

excuse the involuntary retirement of, any individual on 

the basis of any factor not related to the ability of 

such individual to perform the particular employment for 

which such individual has applied or in which such 

individual is engaged. This subsection shall not be 

construed to make unlawful the rejection or termination 

of employment when the individual applicant or employee 

has failed to meet bona fide requirements for the job or 

position sought or held or to require any changes in any 

bona fide retirement or pension programs or existing 

collective bargaining agreements during the life of the 

contract, or for 2 years after October 1, 1981, whichever 

occurs first, nor shall this act preclude such physical 

and medical examinations of applicants and employees as 

an employer may require of applicants and employees to 

determine fitness for the job or position sought or held. 

(c) Take or fail to take any action on the basis of age, 

pursuant to law or regulation governing any employment 

or training program designed to benefit persons of a 

particular age group. 
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(d) Take or fail to take any action on the basis of 

marital status if that status is prohibited under its 

antinepotism policy. 

(9) This section shall not apply to any religious corporation, 

association, educational institution, or society which conditions 

opportunities in the area of employment or public accommodation to 

members of that religious corporation, association, educational 

institution, or society or to persons who subscribe to its tenets 

or beliefs. This section shall not prohibit a religious 

corporation, association, educational institution, or society from 

giving preference in employment to individuals of a particular 

religion to perform work connected with the carrying on by such 

corporations, associations, educational institutions, or societies 

of its various activities. 

(10) Each employer, employment agency, and labor organization 

shall post and keep posted in conspicuous places upon its premises 

a notice provided by the commission setting forth such information 

as the commission deems appropriate to effectuate the purposes of 

ss. 760.01-760.10. 

 

History. — s. 6, ch. 77-341; s. 2, ch. 78-49; s. 5, ch. 79-400; s. 1, ch. 81-109; s. 7, ch. 92-177; ss. 

2, 4, ch. 92-282; s. 6, ch. 2015-68. 

Note. — Former ss. 13.261, 23.167. 
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