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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF INDIANA

INDIANAPOLIS DIVISION
STEVEN D. SANDERS, )
Plaintiff, ;
Vs. i Cause No. 1:18-cv-4004
ALLSTATE INSURANCE COMPANY, §
Defendant. %

COMPLAINT FOR DAMAGES AND TRIAL BY JURY

Plaintiff Steven D. Sanders, by counsel, for his Complaint for Damages and Request for
Jury Trial based on violations of the Age Discrimination in Employment Act, 29 U.S.C. § 621 ¢#
seq., states as follows:

I. INTRODUCTION

1. This is an action brought by Steven D. Sanders (“Mr. Sanders”) against Allstate
Insurance Company (“Allstate”). Defendant Allstate violated the Age Discrimination in
Employment Act, 29 U.S.C. § 621 ¢/ seq., by discriminating against Mr. Sanders when it terminated
Mr. Sanders’ employment on the basis of his age, which was 57 at the time.

II. JURISDICTION

2. Jurisdiction of this Court is invoked pursuant to the Age Discrimination in
Employment Act, 29 U.S.C. § 621 ¢7 seq., and 28 U.S.C. § 1331, granting the United States district
courts original jurisdiction over all actions “arising under the Constitution, laws or treaties of the
United States.”

3. The practices alleged to be unlawful were committed within the jurisdiction of the

United States District Court for the Southern District of Indiana, Indianapolis Division.
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III. VENUE
4. The breach of rights afforded under the Age Discrimination in Employment Act,
29 US.C. § 621 et seq., arose in Indianapolis, Marion County, Indiana.
5. Marion County is located in the Southern District of Indiana, and 28 U.S.C. § 1391
allows for an action to be brought in the district in which the cause of action arose.
IV. PLAINTIFF
6. Plaintiff Steven D. Sanders, is a resident and citizen of the State of Indiana.

V. DEFENDANTS

7. Allstate is an Illinois corporation with its corporate headquarters located at 3075
Sanders Road, Northbrook, Illinois, 60062-7127.

8. Allstate maintains an office in Indianapolis, Marion County, Indiana and conducts
business in the State of Indiana.

9. At all times relevant to this action, Allstate was the employer of Mr. Sanders.

VI. STATEMENT OF FACTS

10.  Mr. Sanders was employed by Defendant Allstate for more than thirty-two (32)
years.

11. Most recently, Mr. Sanders was employed by Allstate as the Claims Service Leader.

12. Mr. Sanders was consistently a high performer with Allstate.

13, Mr. Sanders received a merit increase each year at Allstate based on his high
performance.

14, On February 16, 2018, Cary Soileau, the Regional Claim Manager, called Mr.
Sanders into his office and informed Mr. Sanders that he had spoken with Human Resources

(“HR”) about Mr. Sanders.
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15. Mr. Soileau informed HR that Mr. Sanders was a “do everything manager,” and
that Mr. Sanders participated in community activities as well as activities within the office.

16.  Mr. Soileau also told HR that Mr. Sanders was a “stand-up guy.”

17. Mr. Soileau proceeded to tell Mr. Sanders that there was “nothing to worry about,”
and that all was “good.”

18. On February 22, 2018, Mr. Sanders was contacted by two (2) Allstate HR
representatives.

19. During this phone call, Mr. Sanders was asked about a leadership meeting on
December 4, 2017.1

20.  The HR representatives asked about the specifics of this December 4, 2017
meeting.

21. Mr. Sanders could not recall who was in attendance and could not recall what was
on the meeting agenda.?

22.  The HR representatives then asked Mr. Sanders if he used the words “dammit” or
“God dammit” during the December 4, 2017 meeting.

23.  Inresponse, Mr. Sanders stated that he did not recall if he used those words during
the meeting. Mr. Sanders also stated that he did not recall yelling at any point during the meeting.

24. On February 28, 2018, Allstate terminated Mr. Sanders for alleged intimidation of

another employee.

" This December 4, 2017 meeting was the regularly scheduled Monday 1:00 P.M. leadership meeting.

* Mr. Sanders did recall that December 4, 2017 was his first full day back in the office following a total
knee replacement on October 9, 2017. This was Mr. Sanders’ third surgery in two (2) years, which
included two (2) total knee replacements and surgery on his Achilles.
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25.  When Mr. Sanders asked for additional details about this alleged intimidation,
Allstate refused to provide additional information.

26.  Allstate violated its own disciplinary policy when it terminated Mr. Sanders.

27.  Allstate’s disciplinary policy provides that an Allstate employee will not be
terminated for unacceptable job performance and/or behavior unless the Allstate employee was
advised that this performance and/or heavier was unacceptable.

28.  Mr. Sanders was never counseled nor advised about alleged unacceptable
performance and/or behavior.

29.  Prior to his termination, Mr. Sanders had never received any discipline in his thirty-
two (32) year career at Allstate.

30. Out of eighteen (18) leadership employees, Mr. Sanders was the second oldest
leadership employee at his Allstate office.?

31.  Mr. Sanders was treated differently than his younger colleagues.

32.  Deborah Jackson, who was in her early to mid-40s, received only a written warning
for calling a fellow employee a “heifer.”

33, Further, Brad Schaefer and Amber Zimmer, both in their mid-thirties, received
only written warnings for unacceptable behavior in the workplace.

34.  Ms. Jackson, Ms. Zimmer, and Mr. Schaefer were all given the opportunity to
improve their performance.

35.  Mr. Sanders was given no details about the alleged intimidating behavior, and he
received no prior counseling or warning about such behavior.

36.  Mr. Sanders was not given any opportunity to improve the alleged behavioral issue.

> Mr. Sanders is only one (1) year younger than the oldest employee.



Case 1:18-cv-04004-SEB-MPB Document 1 Filed 12/20/18 Page 5 of 7 PagelD #: 5

37.  Allstate’s decision to terminate Mr. Sanders’ employment was motivated by a
discriminatory animus against Mr. Sanders’ age, which was 57 at the time.

38.  On August 15, 2018, Mr. Sanders timely filed a Charge of Discrimination against
Allstate with the Equal Opportunity Employment Commission (“EEOC”). (Ex. A).*#

39. On September 25, 2018, the EEOC issued a Right to Sue letter to Mr. Sanders,
permitting him to bring a lawsuit. (Ex. B).>

40.  Mr. Sanders received the Right to Sue letter on September 26, 2018.

VII. STATEMENT OF CLAIMS

COUNTI
(Age Discrimination in Violation of
the Age Discrimination in Employment Act, 29 U.S.C. § 621 et seq.)

41.  Plaintiff incorporates the allegations in paragraphs 1 through 40 above, and, in
addition, alleges that Allstate discriminated against Mr. Sanders on the basis of age, in violation of
the Age Discrimination in Employment Act, 29 U.S.C. § 621 ¢f seq., by treating other employees
younger than him more favorably, and by not following Allstate’s disciplinary policy leading to
Mr. Sanders’ termination.

42.  Mr. Sanders was 57 at the time relevant to this Complaint.

43.  Mr. Sanders was qualified for his position.

44.  Upon information and belief, Mr. Sanders was treated more negatively than

younger employees who participated in unacceptable workplace behavior.

* A copy of Mr. Sanders’ EEOC Charge is attached as Exhibit A.
> A copy of the EEOC Dismissal and Notice of Rights to Steven D. Sanders, Charge No. 470-2018-
03905 is attached as Exhibit B.
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VIII. PRAYER FOR RELIEF

WHEREFORE, Plaintiff Steven D. Sanders prays for judgment in his favor against
Defendant Allstate Insurance Company and prays that the following relief be awarded:

a. Grant a permanent injunction enjoining Allstate, its officers, successors, assigns, and
all persons in active concert or participation with it, from engaging in age
discrimination and any other employment practice, which discriminates on the basis
of age.

b. Order Allstate to make whole Mr. Sanders by providing appropriate back pay and front
pay for actual damages with pre-judgment interest, in amounts to be determined at
trial, and other affirmative relief necessary to eradicate the effects of its unlawful
employment practices, including but not limited to Mr. Sanders’ pecuniary losses.

c. Order Allstate to make whole Mr. Sanders by providing compensation for past and
future pecuniary losses resulting from the unlawful employment practices described
above in amounts to be determined at trial.

d. Order Allstate to make whole Mr. Sanders by providing compensation for past and
future non-pecuniary losses resulting from the unlawful employment practices
complained of above, including emotional pain, in amounts to be determined at trial.

e. Order Allstate to pay Mr. Sanders punitive damages for its malicious and/or reckless
conduct described above, in amounts to be determined at trial.

f. Order Allstate to pay Mr. Sanders his special damages, in amounts to be determined at
trial.
g. Order Allstate to pay damages to Mr. Sanders for any and all injuries to his career, in

amounts to be determined at trial.

h. Award Mr. Sanders the costs of this action including reasonable attorneys’ fees and
expenses and any such further relief as the Court may deem just, proper and equitable.

1. Grant such further relief as the Court deems necessary and proper in the public
interest.
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IX. RESERVATION OF RIGHTS

Pursuant to the rules of pleading and practice, Plaintiff reserves the right to assert

additional violations of federal and state law.

Kevin W. Betz, Atty. No. 14188-82
Jamie A. Maddox, Atty. No. 26522-49
Chad H. Holler, Atty. No. 35253-49
Attorneys for Steven D. Sanders

BETZ + BLEVINS

One Indiana Square, Suite 1660
Indianapolis, Indiana 46204
Office: (317) 687-2222

Fax: (317) 687-2221

E-mail: litication(@betzadvocates.com
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Attachment to Charge of Discrimination
Charging Party: Steven D. Sanders

I was employed at Allstate Insurance Company (“Allstate™) for more than thirty-two (32)
years, most recently as a Claim Service Leader. On February 28, 2018, Allstate terminated my
employment. I was always a high performer while employed at Allstate. I believe that T have been
discriminated against and retaliated against on the basis of my age. I am currently 57 years of age.

On February 16, 2018, Cary Soileau, the Regional Claim Manager, called me into his office
and informed me that he spoke with HR about me. HR had contacted Mr. Soileau about me. Mr.,
Soileau informed HR that [ was a “do everything manager,” and that I participated in community
activities as well as activities within the office. He also told 1R that I was a “stand-up guy.” Mr.
Soileau informed me that there was “nothing to worry about,” and that all was “good.”

On February 22, 2018, I was contacted by two (2) Allstate HR representatives, During this
telephone call, I was asked about a leadership meeting on December 4, 2017, This December 4,
2017 meeting was the regularly scheduled Monday 1:00 P.M. meeting. T did not specifically recall
this leadership meeting.! The HR representatives asked about the specifics of this meeting, but ]
could not recall who was in attendance and could not recall what was on the agenda. T was asked
if T used the words “dammit” or “God dammit” during this December 4, 2017 meeting. 1 stated
that I did not recall if I used those words during the meeting. 1 also stated that I did not recall
yelling at any point during the meeting. I did state that the room seated approximately 75 people,
so I did have to speak up so those in the back could hear. I informed the HR representatives that
the meeting was 2 % months prior, so I could not recall the specifics of that particular meeting as
the leadership meetings regularly occurred every Monday at 1:00 P.M.

Allstate terminated me on February 28, 2018 after thirty-two (32) years of only high
performance for alleged intimidation of another employee. When 1 asked for additional details
about this alleged intimidation, Allstate refused to provide additional information. Allstate violated
its own disciplinary policy when it terminated me. Allstate’s disciplinary policy provides that an
Allstate employee will not be terminated for unacceptable job performance and/or behavior unless
the Allstate employee was advised that this performance and/or behavior was unacceptable. T was
never counseled nor advised about alleged unacceptable performance and/or behavior. Prior to my
termination, I had never received any discipline in my thirty-two (32) year career at Allstate,

I believe my termination was based on my age, 57 years, in violation of the ADEA. I was
the second oldest leadership employee at my Allstate office. Out of the eighteen (18) leadership
employees, I was the second oldest employee (and only one (1) year younger than the oldest
employee, Judy Hinman). [ was treated differently than my younger colleagues. Deborah Jackson,
who was in her early to mid-40s, received only a written warning for calling a fellow employee a
“heifer.” Moreover, Brad Schaefer and Amber Zimmer, both in their mid-thirties, received only
written warnings for unacceptable behavior in the workplace. Ms. Jackson, Mr. Schaefer and Ms.

' I did recall that December 4, 2017 was my first full day back in the office following a total knee
replacement on October 9, 2017. This was my third surgery in two (2) years, which included two
(2) total knee replacements and surgery on my Achilles.

1
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Zimmer were all given the opportunity to improve their performance. I, however, was terminated
for alleged intimidating behavior, although no details were provided to me about this alleged
intimidating behavior and I received no prior counseling or waming about such behavior. I was
never given the opportunity to improve alleged behavioral issues.

I'believe that T have been discriminated against and retaliated against on the basis of age,
in violation of the Age Discrimination in Employment Act of 1967.
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'EEOC Form 161 (11/16) - - _ - U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISS]ON

DISMISSAL AND NOTICE OF RIGHTS

To: - Steven Sanders o , _ 7 From: Ind:anapohs District Offlce

5623 Yucatan Drive . : . 101 West Ohio St

Indianapolis, IN 46237 : Suite 1900
_ . . _Indianapolis, IN 46204

: Ej : ._ ‘On behalf of person(s} aggn‘eved whose f‘danfity is
o CONFIDENTIAL (29 CFR §1601.7(a)) .
EEOQC Charge No. . EEOC Representative - . Telephone No.
SRR : , . Michelle D. Ware, : ' ' _
470-2018-03905 . ' Enforcement Supervisor ' o (317) 226-5161

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facis alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC

Your a!legations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise cbx)ered by the statutes,

'-_Your charge was not tlmely fled with EEOC; in other words, you waited too long aﬂer the date(s) of the alleged
dlscnmmailon to file your charge : .

The EEOC issues the followmg determlnatlon Based upon its mvestlgatlon the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance with
the statutes.” No finding is made as to any other issues that might be construed as having been raised by this charge.

HD DD D

The EEOC has adopted the findings of the sta'te-or local fair employment practices agency that investigated this charge.

a0

Other (briefly state)

- NOTICE OF SUIT RIGHTS -

{See the additional informalion attached to thrs form.)

Title VII, the Amerlcans with Dlsabllltles Act, the Genetic Information Nondiscrimination Act or the Age
Discrimination in Employment Acf: This will be the only notice of dismissal and of your right to sue that we will send you.
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will bé
Iost (The tlme ||m|t for flhng suit based on a claim under state taw may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court w1th|n 2 years (3 years for willful violations} of the
alleged EPA underpayment. This means that backpay due for any wolat:ons that occurred more than 2 years 13 years)
before you file suit may not be collectible.

SEP 252018

Enclosuresi(s) Mlchelle Eisele, - U (Date Mailed)
_ _ District Director
e Christi Rushing ~ Jamie A. Maddox
Workforce Relations Mygr BETZ & BLEVINS
ALLSTATE INSURANCE CO One Indiana Square
2775 Sanders Rd - ' 211 N. Pennsylvania Street, Suite 1660
Suite F-5 S Indianapolis, IN 46204

Northbrook, IL 60{}62

EXHIBIT B
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Enclosure with EEOC
Form 161 (i1186)

b |NFORMAT[ON RELATED TO FILING suir
\ UNDER THE LAWS ENFORCED BY THE EEOC

(fhis informatron relates to filing suit in Fe_deral or State court under Federal law. :
if you also plan to sue claiming violations of State law, please be aware thatf fime limits and other
provisions of btate law may be shorter or more limited than those descnbed below. )

Tltle VIl of the CIVII nghts Act, the Americans with Disabilities Act (ADA),
the Genetic Information Nondiscrimination Act (GINA), or the Age
Discrimination in Employment Act (ADEA) '

PRIVATE SUIT RIGHTS -~

In order to pursue this matter further, you must file & lawsuit against the respondent(s) named in the charge within

- 80 days of the date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-
day period is over, your right to sue based on the charge referred to in this Notice will be lost. . If you intend to
consult an atterney, you should do so promptly. Give your atiorney a copy of this Notice, and its envelope, and tell
him or her the date you received it. Furthermore, in order to avoid any question that you did not act in a timely
manner, it is prudent that your suit be filed within 90 days of the date this Notice was mar!ed to you (as
indicated where the Notice is signed) or the date of the postmark, if later,

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. {Usually, the appropriate
State court is the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide
“after talking to your attorney. Filing this Notice is not enough. You must file a "compiaint” that contains a short
statement of the facts of your case which shows that you are entitled to relief. Courts often require that a copy of
your charge must be attached to the complaint you file in court. }f so, you should remove your birth date from the
charge. Some courts will not accept your comp!alnt where the charge includes a date of birth. Your suit may include
any matter alleged in the charge or, to the éxtent permitted by court decisions, matters like or related fo the matters
alleged in the charge. Generally, suits are brought in the State where the alleged unlawful practice occurred, but in
some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from -
the office of the clerk of the court where you are brmglng suit, but do not expect that office to write your complaint
or make legal strategy decisions for you. <

PRIVATE SUITRIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: back
pay due for violations that occurred more than 2 years (3 years) before you file suit may not be collectible. ‘For
example, if you were underpaid under the EPA for work performed from 7/1/08 to 12/1/08, you should file suit
before 7/1/10 — not 12/1/10 -~ in order to recover unpaid wages due for July 2008. This fime limit for filing an EPA
suit is separate from the 90-day fllmg period under Title VI, the ADA, GINA or the ADEA referred to above.
Therefore, if you also plan o sue under Title VII, the ADA, GINA or the ADEA, in addition to suing on the EPA
claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA back pay recovery period.

ATTORNEY REPRESENTATION -- T|tle Vil, the ADA or GINA:

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction
in your case may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be
made to the U.S. District Court in the form and manner it requires (you should be prepared to explain in detail your
efforts to retain an attorney). Requests should be made well before the end of the 90-day period mentioned above
because such requests do not relieve you of the requrrement to bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC AsSSISTANCE -- All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any
questions about your legal rights, including advice on which U.8. District Court can hear your case. If you need to
inspect or obtain a copy of information in EEOC's file on the charge, please request it promptly in writing and provide
your charge number (as shown on your Netice). While EEOC destroys charge files after a certain time, all charge files
are kept for at least 6 months after our last action on the case. Therefore, if you file suit and want to review the charge
file, please make your review request within 6 months of this Notice. (Before filing suit, any request should be
made within the next 90 days.) ' '

IF YOU FILE SUIT, PLEASE SEND A COPY OF YOU’R COURT COMPLAINT TO THIS OFFICE.
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I. (a) PLAINTIFFS
Steven D. Sanders

(b) County of Residence of First Listed Plaintiff Marion County. IN

DEFENDANT

(EXCEPT IN U.S. PLAINTIFF CASES)

(C) Attorneys (Firm Name, Address, and Telephone Number)
Kevin W. Betz, Jamie A. Maddox and Chad H. Holler

Betz + Blevins, One Indiana Square, Suite 1660
Indianapolis, IN 46204 (317) 687-2222

NOTE:

S

Attorneys (If Known)

Allstate Insurance Company

County of Residence of First Listed Defendant

Marion County, IN
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IN LAND CONDEMNATION CASES, USE THE LOCATION OF
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VI. CAUSE OF ACTION

Brief description of cause:

Cause of Action under 29 U.S.C. § 621 et seq. for discrimination
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DEMAND $
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INSTRUCTIONS FOR ATTORNEYS COMPLETING CIVIL COVER SHEET FORM JS 44

Authority For Civil Cover Sheet

The JS 44 civil cover sheet and the information contained herein neither replaces nor supplenents the filings and service of pleading or other papers as required
by law, except as provided by local rules of court. This form, approved by the Judicial Conference of the United States in September 1974, is required for the
use of the Clerk of Court for the purpose of initiating the civil docket sheet. Consequently, a civil cover sheet is submitted to the Clerk of Court for each civil
complaint filed. The attorney filing a case should complete the form as follows:

L (a) Plaintiffs-Defendants. Enter nanes (last, first, middle initial) of plaintiff and defendant. Ifthe plaintiff or defendant is a governnment agency, use only
the full name or standard abbreviations. If the plaintiff or defendant is an official within a government agency, identify first the agencyand then the official, giving
both name and title.

(b) County of Residence. For each civil case filed, except U.S. plaintiff cases, enter the name of the county where the first listed plaintiff resides at the
time of filing. In U.S. plaintiff cases, enter the name of the county in which the first listed defendant residesat the time of filing. (NOTE: In land condemnation
cases, the county of residence of the “defendant” is the location of the tract of land involved.)

(c) Attorneys. Enter the firm name, address, telephone number, and attorney of record. If there are several attorneys, list them on an attachment, noting
in this section “(see attachment)”.

11. Jurisdiction. The basis of jurisdiction is set forth under Rule 8(a), F.R.CP., which requires thatjurisdictions be shown in pleadings. Place an “X” in one
of the boxes. If there is more than one basis of jurisdiction, precedence is given in the order shown below.

United States plaintiff. (1) Jurisdiction based on 28 U.S.C. 1345 and 1348. Suits by agencies and officers of the United States are included here.
United States defendant. (2) When the plaintiff is suing the United States, its officers or agencies, place an “X” in this box.

Federal question. (3) This refers to suits under 28 U.S.C. 1331, where jurisdicti on arises under the Constitution of the United States, an amendment to the
Constitution, an act of Congress or a treaty of the United States. In cases where the U.S. is aparty, the U.S. plaintiff or defendant code takes precedence, and box
1 or 2 should be marked.

Diversity of citizenship. (4) This refers to suits under 28 U.S.C. 1332, where parties are citizens of different states. When Box 4 is checked, the citizenship of
the different parties must be checked. (See Section III below; federal question actions take precedence over diversity cases.)

III.  Residence (citizenship) of Principal Parties. This section of the JS 44 is to be completed if diversity of citizenship was indicated above. Mark this section
for each principal party.

IVv. Nature of Suit. Place an “X” in the appropriate box. If the nature of suit cannot be determined, be sure the cause of action, in Section VI below, is
sufficient to enable the deputy clerk or the statistical clerks in the Administrative Office to determine the nature of suit. If the cause fits more than one nature of
suit, select the most definitive.

V. Origin. Place an “X” in one of the seven boxes.
Original Proceedings. (1) Cases which originate in the United States district courts.

Removed from State Court. (2) Proceedings initiated in state courts may be removed to the district courts under Title 28 U.S.C., Section 1441. When the petition
for removal is granted, check this box.

Remanded from Appellate Court. (3) Check this box for cases remanded to the district court for further action. Use the date of remand as the filing date.
Reinstated or Reopened. (4) Check this box for cases reinstated or reopened in the district court. Use the reopening date as the filing date.

Transferred from Another District. (5) For cases transferred under Title 28 U.S.C. Section 1404(a). Do not use this for within district transfers or multidistrict
litigation transfers.

Multidistrict Litigation. (6) Check this box when a multidistrict case is transferred into the district under authority of Title 28 U.S.C. Section 1407. When this
box is checked, do not check (5) above.

Appeal to District Judge from Magistrate Judgment. (7) Check this box for an appeal from a magistrate judge’s decision.

VL Cause of Action. Report the civil statute directly related to the cause of action and give a brief description of the cause Do not cite jurisdictionalstatutes

unless diversity. Example: U.S. Civil Statute: 47 USC 553 ) )
Brief Description: Unauthorized reception of cable service

VII. Requested in Complaint. Class Action. Place an “X” in this box if you are filing a class action under Rule 23, F.R.Cv.P.
Demand. In this space enter the dollar amount (in thousands of dollars) being demanded or indicate other demand such as a preliminary injunction.
Jury Demand. Check the appropriate box to indicate whether or not a jury is being demanded.

VIII. Related Cases. This section of the JS 44 is used to reference related pending cases, if any. If there are related pending cases, insert the docket numbers
and the corresponding judge names for such cases.

Date and Attorney Signature. Date and sign the civil cover sheet.
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AO 440 (Rev. 06/12) Summons in a Civil Action

UNITED STATES DISTRICT COURT

for the

Southern District of Indiana

Steven D. Sanders

Plaintiff(s)

V. Civil Action No. 1:18-cv-4004

Alistate Insurnace Company

R N N N N W P g

Defendant(s)
SUMMONS IN A CIVIL ACTION

To: (Defendant’s name and address) Allstate Insurance Company
c/o CT Corporation System
150 W. Market Street, Suite 800
Indianapolis, Indiana 46204-2814

A lawsuit has been filed against you.

Within 21 days after service of this summons on you (not counting the day you received it) — or 60 days if you
are the United States or a United States agency, or an officer or employee of the United States described in Fed. R. Civ.
P. 12 (a)(2) or (3) — you must serve on the plaintiff an answer to the attached complaint or a motion under Rule 12 of
the Federal Rules of Civil Procedure. The answer or motion must be served on the plaintiff or plaintiff’s attorney,
whose name and address are:  Kevin W. Betz, Esquire

Jamie A. Maddox, Esquire
Chad H. Holler, Esquire

Betz + Blevins

One Indiana Square, Suite 1660
Indianapolis, Indiana 46204

If you fail to respond, judgment by default will be entered against you for the relief demanded in the complaint.
You also must file your answer or motion with the court.

CLERK OF COURT

Date:

Signature of Clerk or Deputy Clerk
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AO 440 (Rev. 06/12) Summons in a Civil Action (Page 2)

Civil Action No. 1:18-cv-4004

PROOF OF SERVICE
(This section should not be filed with the court unless required by Fed. R. Civ. P. 4 (1))

This summons for (mame of individual and title, if any)

was received by me on (date)

(O I personally served the summons on the individual at (place)

on (date) ; or

(3 I left the summons at the individual’s residence or usual place of abode with (name)
, a person of suitable age and discretion who resides there,

on (date) , and mailed a copy to the individual’s last known address; or

(A I served the summons on (name of individual) , who is

designated by law to accept service of process on behalf of (name of organization)

on (date) ; or
(O I returned the summons unexecuted because ; or
(A Other (specify):
My fees are $ for travel and $ for services, for a total of $ 0.00

I declare under penalty of perjury that this information is true.

Date:

Server’s signature

Printed name and title

Server’s address

Additional information regarding attempted service, etc:
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COPYRIGHT NOTICE

TextBookDiscrimination.com is not the author of these court
documents. Instead, TextBookDiscrimination.com merely re-printed

and reformatted them for easier use.

ORIGINAL SOURCE

I3+

Item Link

1 | Original Source PACER.USCourts.gov

INTERACTIVE VERSION

I3

Item Link

1| Web TextBookDiscrimination.com/Cases/ByDefendant/Allstate/C0401

CONTACT INFORMATION

E: TextBookDiscrimination@gmail.com

W: www.TextBookDiscrimination.com

Congratulations! You’re now booked up on this discrimination
lawsuit that was filed against Allstate Insurance Company!
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